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1.0     Recommendations  
 
1.1    That members approve the revised Council Volunteering Policy at Appendix 1. 

 
 
2.0 Purpose of the Report 
 
2.1 To obtain Members approval for the revised Council Volunteering Policy. The Council 

requires all Policies to be reviewed on a regular basis. 
 

 
3.0 Detail 
 
3.1 The Council currently recruits volunteers through a wide range of volunteering 

opportunities across Council services, the majority of these are within the Cultural and 
Communities Service area, and in particular at Rosliston Forestry Centre, within the 
Active Communities and Health Team and the Parks and Green Spaces Team.  The 
Volunteering Policy attached as Appendix No.1 confirms the Council’s commitment to 
engaging volunteers and establishes the values and standards of the Council in its 
involvement with them. 

 
3.2 This Policy outlines the principles and guidelines for the effective engagement, 

management, and support of volunteers within the Council. It provides guidance and 
information on the following areas: 

 
 • Recruitment and Selection 
 • Training and Support 
 • Conduct 
 • Communication 
 • Recognition and Appreciation 
 • Confidentiality  
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• Insurance 
 • Volunteer expenses 
 • Exit Process 
 

 
3.3 The Policy review has been subject to consultation with the various Council 

departments that use volunteers and the Councils Union representative. 
 
3.4 The main changes to the previous version are the removal of procedural information 

and the transferring of the information onto the new corporate policy template.   
 

 
4.0 Financial Implications 
 
4.1  Volunteer expenses are budgeted for on an annual basis based on the expected level 

of activity.  The budget for 2025/26 is £650 for volunteers own travel and celebration 
events. 

 
5.0 Corporate Implications 
 

Employment Implications 
 
5.1 Enables people to gain valuable skills to improve their employability through 

volunteering both general volunteering and focussed placements. Provide 
opportunities for business volunteering to get teams together on a community project 
and achieve teambuilding objectives at the same time. 

 
  

 
Legal Implications 
 

5.2    None arising directly from this report 
 

Council Plan Implications 
 

5.3  The policy through supporting managers and making the experience for volunteers an 
enjoyable and worthwhile experience will potentially impact on several of the Council 
Plan priorities: Shape our Environment - Increase biodiversity in the district and meet 
our ecological commitments. Drive our Economy - Improve the employability, prosperity 
and skills prospects of our residents. Support our Community - Improve the health and 
well-being of our Community. 
 

 
Risk Impact 

 
5.4 Health & safety risks are reduced as all volunteers will receive training and 
supervision.  This is covered by this policy 
 
 
6.0 Community Impact 

 
Consultation 

 



  

6.1 This Policy will help maintain and develop a workforce of volunteers which will benefit 
the South Derbyshire community. 

 
Equality and Diversity Impact 
 

6.2 No negative impact was identified through completing the initial EIA Assessment.  
Services have been consulted, and their feedback has been used to develop this policy.  
Volunteering opportunities are available to everyone. 

 
 
Social Value Impact 

 
6.3 Positive impact with volunteering providing people with a sense of value, potential to 
meet new people and establish new social groups, to provide experience and skills that can 
be used to help others or to help the individual find further employment, and to provide 
exercise and fitness in some cases.  

 
Environmental Sustainability 

 
6.4 As stated in the policy the volunteers are contributing positively to environmental 
sustainability, work carried out by volunteers includes planting trees, create new and 
improved meadow areas, hedge laying and a variety of other environmental projects 
 

7.0 Conclusions 
 
7.1 South Derbyshire District Council recognises the valuable role that volunteers play in 
enhancing the services we provide to our local communities. 
 

7.2 This Policy will help to ensure a positive, safe, and rewarding experience for all 
volunteers; while ensuring they contribute meaningfully to the Council objectives. 
 

 
8.0 Background Papers 
 
8.1 Appendix 1 – Volunteer Policy 
 Appendix 2- Equality Impact Assessment 
 
 
 
 
 
 

 

 


