FINANCE AND MANAGEMENT COMMITTEE -

SERVICE DEVELOPMENTS

Value of one-
off/ffunded by

reserve Value of recurring
proposals proposals (2025/26 and
Executive Director (2025/26 only) every year thereafter) TOTAL
Resources and Transformation £10,000 | £10,000
Law and People £107,20
£107,200 0
Environmental and
Communities £0 £0
Place and Prosperity £0 £0
TOTAL £117,20
£0 £117,200 0
Executive Director Service Area Title of Proposal Value | One-off or Reason for Committe
recurring Change e Agenda
Item
Resources and Transformation | Customer Customer Services 10,000 | Recurring | A project within | No
Services Accreditation the Council plan

is to achieve an
appropriate
Customer
Service
accreditation for
the Council.
Achieving an
accreditation




demonstrates
our commitment
to providing the
best possible
service to our

residents.
Law and People Legal and Service 39,387 | Recurring | This Service Yes
Democratic Resource Development
Services proposal is

seeking to add
to the
Council’s
staffing
establishment
on a permanent
basis and as
such a
separate report
is on this
Committee
Agenda.

The following
is for
information
only, pending
this decision.

This proposal
will consider
staffing
resources in the
area to ensure
effective Data
Protection
provision.




Law and People

Legal and
Democratic
Services

Elections and

Democratic Resource

67,813

Recurring

This Service
Development
proposal is
seeking to add
to the
Council’s
staffing
establishment
on a permanent
basis and as
such a
separate report
id on this
Committee
Agenda.

The following
is for
information
only, pending
this decision.

This proposal
will consider
staffing
resources in
these areas to
ensure

effective service
provision.

Yes




Resources and Transformation

General
Corporate

D2 SLB (Strategic
Leadership Board)

Recurring

At its April
meeting, Council
resolved to
actively
participate in a
new D2 SLB
Joint
Committee.

In acting as the
host authority for
D2 SLB, South
Derbyshire
would provide
the necessary
executive
support for its
administration,
which would be
of no additional
cost to the
Council as this
would be funded
by a contribution
from D2 SLB

No




Resources and Transformation

Revenues and
Benefits

Revenues and
Benefits
Resources

Recurring

This Service
Development
proposal is
seeking to add
to the
Council’s
staffing
establishment
on a permanent
basis and as
such a
separate report
is on this
Committee
Agenda.

The following is
for information
only, pending
this decision.
This proposal
will consider
staffing
changes to
provide an
effective
service.

There is no
financial impact
resulting

from these
changes.

Yes







FINANCE AND MANAGEMENT COMMITTEE - COST

PRESSURES
Description One off | Recurring Total
Computer Maintenance/Licenses £13,756 £13,756
Professional Fees £13,883 £13,883
PCI Compliance £7,200 £7,200
Members Allowances Increase £19,977 £19,977
Deminimis £43,966 £43,966
Total £0 £98,782 £98,782
Pay award 2024/25 (October 24) £19,376 £19,376
Pay award £216,168 £216,168
Incremental Rises £26,621 £26,621
National Insurance 1.2% - £5,000 £328,441 £328,441
Total £0 £590,606 £590,606
Description Value One-off or Reason for Change
recurring

General inflationary increases on

Computing Maintenance/Licence
Computer Maintenance/Licenses £13,756 | Recurring agreements
Professional Fees £13,883 | Recurring Internal Audit (CMAP)

PCI Support required to assist and
PCI Compliance £7,200 | Recurring support in PCI DSS Obligations

Indicative pay award of 3.5% based on
Members Allowances Increase £19,977 | Recurring Officer for Budget Responsibility (OBR)
Pay award (October 2024) £19,376 | Recurring Pay award announced October2024

Indicative pay award of 3.5% based on
Pay award £216,168 | Recurring Officer for Budget Responsibility (OBR)
Incremental Rises £26,621 | Recurring Spinal point increases in year




National Insurance 1.2% - £5,000

£328,441

Recurring

Increase in NI following Budget
Announcement

Deminumus ltems

£43,966

Recurring

All items below £5k




FINANCE AND MANAGEMENT
COMMITTEE - SAVINGS

Description One off | Recurring Total
Procurement/Contract
Management -81,517 -81,517
Commercial and Income -28,592 -28,592
Finance and Treasury -452,103 -452,103
Budget Book Analysis -66,074 -66,074
Business Rates -8,268 -8,268
Vacacny Turnover Rate -292,935 -292,935
Council Tax Support Scheme
Grant -43,627 -43,627
Total £0 -973,116 -973,116
Description Value One-off or Reason for Change Committee
recurring Agenda ltem
Insurance contract
Utilities
Procurement/Contract Boar_dmz_an’s lease
Management £81,517 | Recurring termination- £20,099 N/A
Court Summons fee increase
- £28,592
Commercial and Income £28,592 | Recurring N/A
Finance and Treasury £452,103 | Recurring Higher portfolio balances N/A
Budget analysis and
Budget Book Analysis £66,074 | Recurring refinement of budgets N/A




Business Rates

£8,268

Recurring

Changes to RV balances to
reduce business rates and
changes to assets held (Bank
House converted into
carpark)

N/A

Vacancy Turnover Rate

£292,935

Recurring

Based on current and new
vacancies

N/A

Council Tax Support Scheme
Grant

43,627

Recurring

A report setting out further
detail of this proposal is a
separate item on this
Committee Agenda. The
following is for information
only, pending this decision.

Removal of additional grant
paid to Parishes in addition to
precepts and concurrent
expenses

Yes




FINANCE AND MANAGEMENT COMMITTEE - ACCOUNTING

ADJUSTMENTS
Description One off Recurring Total
HRA Recharges -£133,929 -£133,929
Reserve Funding/Recharges £132,085 £132,085
Total £0 -£1,844 -£1,844
Description Value One-off or Reason for Change
recurring
Increase to General Fund
HRA Recharges £133,929 | Recurring Support Service Budgets
Accounting treatment
changes and funding
Accounting Adjustments -£132,085 | Recurring changes




