
                 
 

 
 

 
 
 
 
 
 
 
 
 
 
 

Dear Councillor, 
 
Finance and Management Committee 
 
A Meeting of the Finance and Management Committee will be held in the Council 
Chamber (Special), on Thursday, 16 January 2014 at 18:00.  You are requested 
to attend. 
 
 
Yours faithfully, 

 
 
 
Chief Executive 
 
 
 
 
 
To:- Conservative Group  

Councillor Wheeler (Chairman), Councillor Mrs. Watson (Vice-Chairman) and 
Councillors Jones, Lemmon, Murray, Smith and Watson. 

 
Labour Group  

 Councillors Bell, Rhind, Richards, Southerd, Taylor and Wilkins. 
 

 

 

 

F. McArdle 
Chief Executive 
 
Civic Offices, Civic Way, 
Swadlincote, Derbyshire DE11 0AH 
 
www.south-derbys.gov.uk 
 
 
Please ask for:  Debra Townsend  
Phone:  (01283) 595848 
Minicom:  (01283) 595849 
DX 23912 Swadlincote 
 
Our ref: DT/CL 
Your ref:  
 
Date:      8th January 2014 
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AGENDA 

Open to Public and Press 

 
 
1 Apologies   

2 To note any declarations of interest arising from any items on the Agenda   

3 To receive any questions by members of the public pursuant to Council 

Procedure Rule No.10. 

  

4 To receive any questions by Members of the Council pursuant to Council 

procedure Rule No. 11. 

  

5 Reports of Overview and Scrutiny Committee   

 

6 Service Base Budgets 2014 / 2015 3 - 15 

7 Budget Report 2014 / 15 16 - 63 

Exclusion of the Public and Press: 

  
8 The Chairman may therefore move:-  

That in accordance with Section 100 (A) of the Local Government Act 
1972 the press and public be excluded from the remainder of the Meeting 
as it is likely, in view of the nature of the business to be transacted or the 
nature of the proceedings, that there would be disclosed exempt 
information as defined in the paragraph of Part I of the Schedule 12A of 
the Act indicated in the header to each report on the Agenda. 
 

  

9 To receive any Exempt questions by Members of the Council pursuant to 

Council procedure Rule No. 11.  

Details 
 

  

 
 

10 Increase in scope of the contract for Architechtural Services   
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REPORT TO: 
 

FINANCE and MANAGEMENT 
COMMITTEE (SPECIAL – BUDGET) 
 

AGENDA ITEM:  6 

DATE OF  
MEETING: 
 

16th JANUARY 2014 
 

CATEGORY: 
RECOMMENDED 

REPORT FROM: 
 

DIRECTOR OF FINANCE & 
CORPORATE SERVICES 

OPEN 
 

 
MEMBERS’ 
CONTACT POINT: 
 

 
KEVIN STACKHOUSE (01283 595811) 
Kevin.stackhouse@south-derbys.gov.uk 

 

 
DOC: u/ks/budget round1415/ 

policy reports/FM  budget committee 
1415 

SUBJECT: SERVICE BASE BUDGETS  
2014 / 2015 
 

REF:  

WARD (S) 
AFFECTED: 

ALL TERMS OF 
REFERENCE: FM 08 

 

 

1.0 Recommendations 
 
1.1 That the proposed revenue income and expenditure for 2014/15 as detailed in 

Appendix 1 for the Committee’s Services are considered and included in the 
consolidated proposals for the General Fund.  

 
1.2 That the proposed fees and charges as detailed in Appendix 3 for 2014/15 

are considered and approved. 
 

1.3 That consideration is given to the level of any increase in contributions to 
Parish Councils in 2014/15 under Concurrent Functions. 

 
2.0 Purpose of Report 
 
2.1 As part of the annual financial planning cycle, the report details the 

Committee’s proposed base budget for 2014/15, with a comparison to the 
current year, 2013/14. This includes an overview of the Committee’s main 
spending areas.   

 
2.2 It is proposed that the estimated income and expenditure is included in the 

consolidated budget of the Council for 2014/15 subject to the Council’s overall 
medium-term financial position. This is subject to the next item on this 
Committee Agenda.  

 
2.3 The report also sets out proposals for the level of fees and charges under the 

responsibility of this Committee for the next financial year. A summary is also 
included of the Committee’s existing capital investment programme. 
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3.0 Summary and Overview 
 
3.1 The Committee is responsible for some large spending areas, in particular the 

main support service functions, together with the corporate, management and 
democratic costs of the Council. 

 
3.2 It is also responsible for the strategic management of the Council’s property 

portfolio, revenue collection, benefit payments and treasury management, etc. 
As such, the associated income and expenditure can have a big influence on 
the Council’s overall financial position.  

 
3.3 In addition, several of these spending areas provide statutory, governance, 

legal and advisory support for the Council.  
 

3.4 Several of the main spending areas are delivered by Northgate Public 
Services as part of the wider Strategic Partnership for Corporate Services.  
They act as direct service provider for a range of services including revenue 
collection, benefits administration, customer services, ICT, HR and 
organisational development. 

 
3.5 In accordance with local government accounting regulations, a substantial 

amount of the Committee’s costs are recharged and allocated across other 
services and accounts within this Committee and across other Policy 
Committees.  

 
The Council’s Overall Financial Position 

 
3.6 The Council’s Medium Term Financial Plan (MTFP) was reviewed and 

updated in October 2013 following the public sector spending review (CSR 13) 
which reported in the summer. After considering the updated financial position 
and the projected outcomes from CSR 13 on the Council, the Committee 
approved a further round of budget savings. 
 

3.7 Consequently, an amount of £500,000 needs to found from within the current 
base budget of the Council before next year’s Budget Round (2015/16) in 
order to sustain the overall financial position into the future. As part of the 
Strategy, the Finance Committee also approved that all service budgets are 
scrutinised closely to identify potential savings.   

 
3.8 Therefore, it is important that this Committee scrutinises its spending base 

closely to identify potential budget savings and carefully examines any areas 
where there are any proposals to increase spending 
 
Summary of Expenditure 

 
3.9 The following table provides an overall summary at main service level, of the 

Committee’s net revenue expenditure. 
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Summary of Net Revenue Expenditure 

Approved 
Budget 

2013/14      
£ 

Proposed 
Budget 

2014/15      
£ 

Change         
£ 

Central and Departmental Accounts 3,487,588  3,470,177  -17,410  

Concessionary Travel 3,000  0  -3,000  

Corporate and Democratic Costs 867,498  782,469  -85,030  

Electoral Registration 106,754  143,728  36,974  

Payments to Parish Councils 311,182  318,108  6,927  

Pensions and Interest 211,027  194,952  -16,075  

Property and Estates -79,724  -111,772  -32,048  

Revenues and Benefits 294,819  350,109  55,290  

Total - Net Expenditure 5,202,144  5,147,772  -54,373  

 
 
3.10 The above table shows that the Committee’s net expenditure is estimated to 

decrease overall between 2013/14 and 2014/15 by £54,373. An analysis of 
the changes within each service area is detailed in Appendix 2. A summary of 
the changes is shown in the following table.   
 

 
£'000 

Budget Savings -97  

Pay -30  

Interest Received -17  

Depreciation -10  

Indexation/Inflation 68  

Reduction in Income 16  

Other Cost Increases (net) 16  

Total Change -54  

 
 
Budget Savings (£97,000) 
 

3.11 Based on earlier approvals and a review of budgets following the 2012/13 
budget out-turn, several savings have been identified and built into the 
proposed base budget. These effectively count towards the approved target of 
£300,000 required in 2013/14. 
 

3.12 The main savings follow the introduction of E-committees (£21k), retender of 
software licenses (£25k), professional fees (£24k), cash collection charges 
(£8k) and a reduction in external audit fees of £6,000.  
 

Pay (reduction of £30,000) 
 

3.13 There have been some internal reallocation of pay costs following the senior 
management restructure which is reflected in individual cost centres. This has 
also meant some transfers between policy committees as senior management 
costs have been aggregated. The overall reduction is due to a combination of 
several factors as detailed in the following table. 
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Senior Management Restructure -112,112  

Pay Award 2013 12,137  

Transfers 46,069  

Incremental Increases 4,256  

Other Increases 19,420  

 
-30,230  

 
 

3.14 Following the Senior Management Restructure approved in March 2013, the 
saving of £112,112 is the amount relevant to this Committee. This has been 
taken out of the Base Budget as set out in the MTFP. 
 

3.15 The pay award relates to the national agreement of 1% in 2013 and is 
financed from the inflation contingency in the MTFP; the base budget has 
been updated accordingly. 
 

3.16 Incremental increases relate to employees on career graded posts and those 
subject to incremental steps within a specific grade which recognises 
experience and development. A provision is included for this in the MTFP. 
 

3.17 Other increases mainly relate to additional national insurance contributions 
following an increase in rates. 

 
Annual Indexation Payment/Inflation (£68,000) 
 

3.18 In accordance with the contract for the corporate services partnership, the 
service fee was increased by 0.8% in August 2013 with a provisional increase 
of 1% from August 2014 being included in the proposed base budget for 
2014/15.  
 

3.19 The increase is mainly based on the pay award for local authority staff and is 
applied on the anniversary of the contract in August each year; provision for 
the increase is contained in the central inflation contingency. 
 

Reduction in Income (£16,000) 
 

3.20 Firstly, the base income budget from property rents has been increased by 
approximately £30,000 for 2014/15. This is in accordance with the MTFP and 
reflects a phased increase in rent from the main factory unit in accordance 
with the lease agreement, together with a reduction in empty properties. 
 

3.21 However, there has been a much larger reduction in the specific government 
grant for housing benefit administration. The Council has been notified that the 
grant will be reduced from £420,000 in 2013/14 to £370,000 in 2014/15, a 
reduction of £50,000. 
 

3.22 This was not expected and represents a 12% reduction - £250,000 over the 
medium term financial planning period.  
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Other Cost Increases (Net - £16,000) 
 

3.23 The main proposal is to increase the base budgets on the Civic Offices for 
repairs and utility costs by approximately £20,000, to reflect current costs and 
liabilities. 
 
 

4.0 Detail 
 
4.1 Appendix 1 summarises the Committee’s budgets at cost centre level with 

Appendix 2 analysing changes between 2013/14 and 2014/15 for each cost 
centre.  

 
Zero Based Budgeting 
 

4.2 Budgets are usually calculated on an incremental basis, i.e. they are 
maintained at the same level as the previous year adjusted only for known 
changes and variations that have been identified through a restructure or 
efficiency programme. 
 

4.3 However, many budgets are also subject to a base line review which is used to 
justify proposed spending. This process places greater responsibility on 
budget holders to justify their spending budgets by specifying their needs in a 
more constructed manner. 
 

4.4 As well as identifying possible budget savings, it can also identify potential 
cost pressures; this approach has been well used across the Committee’s 
services. 
 

4.5 As usual, the base budgets exclude the costs of internal central support 
service charges, together with any statutory pension adjustments. These will 
be allocated across services in accordance with accounting regulations, when 
approved through the budget process.   
 
Inflation 

 
4.6 The base budget for 2014/15 has been uplifted by inflation in 2013/14 where 

this applies, for example, the 2013 national pay award. However, proposed 
budgets for 2014/15 do not at this stage allow for future inflation.  
 

4.7 Clearly, some base costs will be subject to inflation during future years and in 
some cases it will be “unavoidable,” for example employee costs, when 
national pay increases are approved.  

 
4.8 Allowances for inflation based on various assumptions regarding price 

increases, etc. will be calculated across the main spending heads and in total, 
held as a central contingency.  

 
4.9 In line with current policy, this contingency will be reviewed and monitored 

separately by this Committee and allocated into service budgets, as the actual 
effects of inflation become known over the year 
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General Basis of the 2014/15 Base Budget 
 
4.10 Although the principle of a zero based budget was adopted to justify spending 

in individual budget heads, the estimates are based substantively on a 
continuation of existing service provision (in respect of staffing levels, 
frequency, quality of service, etc.).  
 

4.11 However, the full year effects of previous year’s restructures and efficiencies 
are included, with any non-recurring items removed as identified in the report. 
 
Concurrent Functions – Contributions to Parish Councils 

 

4.12 For 2013/14, the Council approved an increase in base contributions to reflect 
inflation, as measured by the Retail Price Index (RPI), as it stood in 
September 2012, i.e. 2.6%.  

 
4.13 Due to the reduction in the Council’s general grant funding for 2011/12 and 

2012/13, no increase was applied for these years although the base level of 
funding was maintained. 
 

4.14 As at September 2013, RPI stood at 3.2%. The MTFP includes a provision of 
2%.  
 

4.15 An increase of 2% equates to approximately £6,200 in total for all parishes, 
with 3.2% equating to around £9,250.  

 
Capital Investment 

 
4.16 The Committee currently has the following schemes in the Council’s approved 

capital investment programme.  
 

 
SCHEME 
 

BUDGET 
£000 

 

 
NOTE 

Repairs to Village Halls and 
Community Facilities 

25 Amount set-aside pending transfer of 
management to parish/community groups. 
Remaining budget held for Walton on 
Trent.  
 

Planned Maintenance 
Programme (on public buildings 
and commercial portfolio) 
including Disability Access 
Improvements, stock condition 
surveys and EMAS works. 

58 Originally, £1/2m approved in 2005. 
Essential works have been completed 
based on completed stock condition 
surveys. The remaining budget is being 
held as a contingency and to fund any ad-
hoc emergency works.  
 

Contributions to Renewals Fund 250 Fixed amount per year to replace vehicles 
and plant in accordance with the 
replacement schedule.  

Replacement of Civic Car 20 Provision made in 2015/16  
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Proposed Fees and Charges 2014/15 
 

4.17 Appendix 3 provides a schedule of the proposed level that will operate from 
1st April 2014, together with a comparison to the existing charge. Where 
applicable, VAT is also added at the standard rate. 

 
4.18 No charges are proposed from those currently in place. Following the award of 

a new banking contract, which will be fully operational from April, a review of 
charges for using credit and debit cards will be undertaken.    

 
5.0 Financial Implications 
 
5.1  As detailed in the report. 
 
6.0 Corporate Implications 
 
6.1  There are no other direct legal, personnel or other corporate implications apart 

from that considered in the report. 
 
7.0 Community Implications 
 
7.1 The proposed budgets and spending under the responsibility of the 

Committee, provides the financial resources to enable many of the on-going 
services and Council priorities to be delivered to the local community.  

 
8.0 Background Papers 
 
8.1 None 
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APPENDIX 1

Cost Code Service Area

Proposed 

Budget 

2014/15     

£

Approved 

Budget 

2013/14     

£

Change        

£
Notes

PSX40 Senior Management 546,385 636,975 -90,590 

 £70k reduced salary costs, £18k reduction in contract payments, 

£2k reduced training 

PSX50 Reprographic/Print Room 83,746 81,865 1,881 Contract increase

PSX55 Financial Services 303,080 292,419 10,661  Increased salary costs 

PSX56 Internal Audit 122,640 122,640 0 No variance - fixed price

PSX57 Merchant Banking Services 38,615 48,402 -9,787  Savings on bank charges and insurance 

PSX60 ICT Support 639,902 654,812 -14,910 

 £20k saving on Microsoft licences, £5k reduced telephone 

charges, £11k contract increase 

PSX65 Legal Services 49,703 35,314 14,389  Increased salary costs 

PSX75 Personnel/HR 243,463 238,279 5,184 Contract increase

PSX76 Policy & Communications 247,870 241,920 5,950 Contract increase

PSX77 Customer Services 578,728 565,327 13,401 Contract increase

PSX78 Health & Safety 35,787 34,067 1,720  £1k contract increase, £1k additional first aid training 

PSX81 Admin Offices & Depot 322,758 312,228 10,530

 £6k saving on salaries, £4k reduced depreciation, £11k R&M 

increase, £8k increased utilities, £1k increased refuse collection 

PSX95 Procurement Unit 164,435 160,735 3,700 Contract increase

KJE40 Caretaking 93,067 62,604 30,463  Salaries transfererd from HCS Committee 

Central and Departmental Accounts 3,470,177 3,487,588 -17,408 

HTT00 Concessionary Fares 0 3,000 -3,000  Budget saving 

Concessionary Travel 0 3,000 -3,000 

AAD00 Democratic Representation & Management 521,720 592,656 -70,936 

 £44k salary and e-Committee saving, £5k reduced training, £5k 

reduced stationary & postage, £5k saving members allowances, 

£6k reduced depreciation, £8k increased contributions, £4k 

increased prof fees (code of conduct), £2k smaller favourable 

variances 

AAM00 Corporate Management 75,400 86,900 -11,500  Savings on professional fees & third party payments 

Finance and Management Committee

Page 10 of 63



APPENDIX 1

Cost Code Service Area

Proposed 

Budget 

2014/15     

£

Approved 

Budget 

2013/14     

£

Change        

£
Notes

Finance and Management Committee

AAM01 Corporate Finance Management 60,448 65,642 -5,194  Saving on professional fees  

KJW00 Debt Recovery Costs 124,900 122,300 2,600 Contract increase

Corporate and Democratic Costs 782,469 867,498 -85,030 

ACE00 Registration of Electors 20,622 18,743 1,879  Increased printing for canvass 

ACE10 Conducting Elections 123,106 88,011 35,095

 £35k increased salary costs, £5k increase in election costs, £5k 

saving on materials 

Electoral Registration 143,728 106,754 36,974

ACT01 Parish Councils 318,108 311,182 6,926 2013/14 inflation increase added to base budget

Payments to Parish Councils 318,108 311,182 6,926

ABP00 Funded Pension Schemes 231,837 232,037 -200 Minor variances

W4A00 Interest & Investment Income (GF) -46,935 -32,500 -14,435  Increased interest receivable 

W7A00 External Interest Payable (GF) 10,050 11,490 -1,440  Decreased interest payable 

Pensions, Grants Interest Payments and Receipts 194,952 211,027 -16,075 

PSX85 Estate Management -111,772 -79,724 -32,048 

 £8k increased salary costs, £4k reduced business rates, £32k 

increased rental income, £3k reduced computer maintenance, £1k 

reduced rent payable 

Property and Estates -111,772 -79,724 -32,048 

ACA00 Council Tax Collection -37,400 -35,710 -1,690 Minor variances

ACA10 Council Tax Benefits Administration 0 600 -600  Budget saving 

ACA30 Council Tax Benefits 0 -14,000 14,000  No longer exists - accounted for through collection fund 

ACA40 Non Domestic Rates Collection 28,600 37,570 -8,970  Saving on costs 

KGL00 Rent Allowances Paid 191,309 162,000 29,309  Based on mid year estimate - offset by KGL and KGN below 
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APPENDIX 1

Cost Code Service Area

Proposed 

Budget 

2014/15     

£

Approved 

Budget 

2013/14     

£

Change        

£
Notes

Finance and Management Committee

KGL10 Net cost of Non-HRA Rent Rebates 0 48,000 -48,000  Included in KGN00 f(below) from 14/15 

KGN00 Net cost of Rent Rebates Paid 84,700 68,000 16,700  Based on mid year estimate 

KGP00 Housing Benefits Administration 82,900 28,359 54,541

 £6k saving on salary costs, £50k ongoing reduction in grant, £10k 

contract increase 

Revenues and Benefits 350,109 294,819 55,290

Total - Finance and Management Services 5,147,772 5,202,144 -54,371 
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Figures all in £'000

Cost 

Code Service Area  Income

 Budget 

Savings

 Contract 

Inflation  Inflation

 Ins  

Prems  Pay  Deprn.  Interest  Benefits  Other  TOTAL         

PSX40 Senior Management       (21)          2      (72) (91)     

PSX50 Reprographic/Print Room              2 2        

PSX55 Financial Services         (2)              2       11 11      

PSX56 Internal Audit -      

PSX57 Merchant Banking Services         (8)         (2) (10)     

PSX60 ICT Support (26)      11           (15)     

PSX65 Legal Services 15      -1 14      

PSX75 Personnel/HR 5             5        

PSX76 Policy & Communications 6             6        

PSX77 Customer Services 13           13      

PSX78 Health & Safety 1             1       2        

PSX81 Civic Offices & Depot (6)       (4)       21     11      

PSX95 Procurement Unit 4             4        

KJE40 Office Cleaning and Caretaking 30      30      

HTT00 Concessionary Fares (3)        (3)       

AAD00 Democratic Representation (19)      (45)     (6)       (1)     (71)     

AAM00 Corporate Management (12)      (12)     

AAM01 Corporate Finance Management (6)        1         (5)       

KJW00 Debt Recovery Costs 3             3        

ACE00 Registration of Electors 2       2        

ACE10 Conducting Elections 35      35      

ACT01 Parish Councils (Concurrent Functions) 6          1         7        

ABP00 Funded Pension Schemes -      

W4A00 Interest Received (General Fund) 2         (16)      (14)     

W7A00 Interest Paid (General Fund) (1)        (1)       

PSX85 Estate Management (32)      8        (8)     (32)     

ACA00 Council Tax Collection (5)        3             (2)       

ACA30 Council Tax Benefits 14        14      

ACA40 Non Domestic Rates Collection 3         3             (15)      (9)       

KGL00 Rent Allowances Paid 29        29      

KGL10 Net cost of Non-HRA Rent Rebates (48)      (48)     

APPENDIX 2

ANALYIS OF CHANGES BETWEEN 2013/14 APPROVED & 2014/15 PROPOSED BASE BUDGETS
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Figures all in £'000

Cost 

Code Service Area  Income

 Budget 

Savings

 Contract 

Inflation  Inflation

 Ins  

Prems  Pay  Deprn.  Interest  Benefits  Other  TOTAL         

APPENDIX 2

ANALYIS OF CHANGES BETWEEN 2013/14 APPROVED & 2014/15 PROPOSED BASE BUDGETS

KGN00 Net cost of Rent Rebates Paid 17        17      

KGP00 Housing Benefits Administration 50       5             (6)       5       54      

TOTAL 16       (97)      58           6          4         (30)     (10)    (17)      (3)        19     (54)     
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 APPENDIX 3 

 Service  Current Fee            

£:p

 Proposed 

Fee                    

£

 Fee Notes 

  Court Costs Recovered               70.00          70.00   Increased by 15% in 2013/14. 

 National Bus Pass Scheme - Replacement Card Scheme                5.00            5.00  

 Benefits - Fraud Investigation Administration Charge                  -                  -     50% of overpayment

 Benefits - Fraud Investigation Court Costs recovered            500.00        500.00  

 Sale of Radar Keys                2.55            2.55   This reflects cost to the Council. 

 Credit Card Commission                  -                  -      Variable equivalent to charge made 

to the Council  

 Debit Card Commission                  -                  -      No charge - to be reviewed 

 Penalty charge for Council Tax Accounts for failure to notify a change in circumstances 

relating to a discount or exemption. 

             70.00          70.00  

FINANCE AND MANAGEMENT COMMITTEE:  PROPOSED FEES AND CHARGES 2014/15
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REPORT TO: 
 

FINANCE AND MANAGEMENT 
COMMITTEE SPECIAL - BUDGET 
 

AGENDA ITEM:  7 

DATE OF  
MEETING: 
 

16th JANUARY 2014 
 

CATEGORY: 
RECOMMENDED 

REPORT FROM: 
 

DIRECTOR OF FINANCE & 
CORPORATE SERVICES 
 

OPEN 
 

MEMBERS’ 
CONTACT POINT: 
 

KEVIN STACKHOUSE (01283 595811) 
Kevin.stackhouse@south-derbys.gov.uk 

 

DOC: u/ks/budget round 

201415/consolidated budget proposals 
14 15/FM Consolidated Report Jan 14 

SUBJECT: BUDGET REPORT 2014/15 
Incorporating the Consolidated 

Budget Proposals and Medium Term 

Financial Plan to 2019 

REF:  

WARD (S) 
AFFECTED: 

  
ALL 

TERMS OF 
REFERENCE: FM 08 

  

 

1.0 Recommendations 
 
1.1 That the estimates of revenue income and expenditure for 2014/15 for the 

General Fund are considered and a level of income and expenditure is 
approved. 

 
1.2 That consideration is given to the level of any inflationary increase in grants to 

voluntary bodies and payments to Parish Councils under concurrent functions. 
  
1.3 That the Council Tax Base for 2014/15 of 29,723 (equivalent Band D) 

properties as detailed in Appendix 5 is approved. 
 
1.4 That a Surplus of £173,000 be declared on the Collection Fund for 2013/14 

and the Council’s proportion of £20,000 is transferred to the General Fund in 
2014/15. 

 
1.5 That consideration is given to the principle of a Council Tax freeze for 2014/15 

in accordance with the offer of specific grant from the Government.  
 
1.6 That the updated 5-year financial projection on the General Fund to 2019 as 

detailed in Appendix 1, including associated assumptions and risks as set out 
in the report, be approved. 
 

1.7 That on-going budget savings of £300,000 are identified and taken out of the 
current Base Budget ahead of the 2015/16 Budget Round. 
 

1.8 That the decisions made in recommendations 1.1 to 1.7 are used as the basis 
for consultation with local residents, businesses, voluntary and community 
groups, etc. and are subject to review by the Overview and Scrutiny 
Committee. 
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2.0 Purpose of the Report 
 
2.1 To detail the Council’s overall financial position following a detailed review of 

current income and expenditure on the General Fund. Effectively, it builds on 
the financial plan and strategy approved in October 2013 and is the detailed 
budget report for 2014/15. The report covers the following: 

 

 Confirmation of the Council’s financial settlement from central government 
for 2014/15 and 2015/16 with estimated on-going implications for 2016/17 
and beyond. 

 

 The Council’s current spending and proposed base budget position for 
2014/15. 

 

 The General Fund’s 5-year financial projection including proposed 
spending by policy committees and associated analysis to 2018/19, which 
forms the Medium Term Financial Plan (MTFP). 

 

 The proposed Council Tax Base for 2014/15 and Collection Fund position, 
2013/14. 

 

 Options for Council Tax levels in 2014/15 and future assumptions. 
 

 An overview of the Council’s projected medium-term budget position with 
associated assumptions and risks that update the level of budget savings 
now required over the planning period to 2019.  

 
2.2 The report is divided into several sections as follows: 
 

 Section 3 – Summary and Overall Commentary 

 Section 4 – The Council’s Financial Settlement  for 2014/15 and 2015/16 

 Section 5 – Proposed Base Budget and Consolidated Spending 2014/15 

 Section 6 – Revised General Fund Financial Projection to 2018/19  

 Section 7 – Council Tax, Tax Base and Collection Fund Position 

 Section 8 – Overall Risk Analysis 
 

 Appendix 1 – General Fund Summary Budget and 5-year projection 

 Appendix 2 – Environmental and Development Services Base Budget 

 Appendix 3 – Housing and Community Services Base Budget 

 Appendix 4 – Finance and Management Base Budget 

 Appendix 5 – Calculation of Council Tax Base 2014/15 

 Appendix 6 – Estimated Collection Fund position 2013/14 

 Appendix 7 – List of Earmarked Reserves    
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3.0    Executive Summary and Overall Commentary 
 

The Position entering the 2014/15 Budget Round 
 

3.1 A report to the Committee in October 2013, reviewed the Council’s medium-
term financial position. The updated financial position (as reported) on the 
General Fund ahead of the 2014/15 budget round is summarised in the 
following table.  
 
General Fund Projection (As at October 2013) 

 

Year 
Budget 

Surplus (-) / 
Deficit 

Sums 
Earmarked 

 against 
Reserves 

Balance of 
Reserves 

Base Budget 2013/14 -£70,643 £120,000 £4,322,999 

Projection 2014/15 £73,329 £341,000 £3,908,669 

Projection 2015/16 £818,687 £295,000 £2,794,982 

Projection 2016/17 £787,724 £340,000 £1,667,258 

Projection 2017/18 £1,247,948 £20,000 £399,310 

Projection 2018/19 £1,354,939 £20,000 -£975,629 

 
 

3.2 Based on this projection, the above table showed a negative reserve balance 
of minus £975,629 by 2018/19, with an increasing budget deficit over this 
period. Based on existing income and expenditure projections, this would not 
be sustainable over the medium term. 
 

3.3 The main reason for the weakening financial position was the likely reduction 
in core funding. This followed announcements and provisional settlement 
figures included in the Government’s Comprehensive Spending Review (CSR 
2013) which reported in June 2013. 
 

3.4 In particular, a proposal to top slice the Council’s New Homes Bonus 
allocation from 2015/16 by up to 20%, would reduce resources in the MTFP by 
approximately £1.5m between 2015/16 and 2018/19.  
  

3.5 The revised projection included the budget savings target of £300,000 
approved for 2013/14. In October, this target was well on the way to being 
met.  
 

3.6 Based on those projections, in order for a sustainable position to be 
maintained over the medium term, it was approved to reduce the base budget 
by a further £1/2m by 2015/16.   
 
 

 
 
 

Page 18 of 63



 

 

 
The Updated General Fund Position 

 
3.7 The Council’s base budget has been reviewed to include (wherever possible) 

a zero based approach to assess spending levels. This has identified 
additional cost pressures, although there have also been further budget 
savings identified. 
 

3.8 Following the Government’s Autumn Statement and subsequent financial 
settlement for local councils, together with proposals contained in the Base 
Budget for 2014/15, the updated medium term position has improved 
compared to October 2013, although there is still an on-going deficit position. 
The updated projection is shown in the following table. 
 

General Fund Projection 

(As at December 2013) 
 

Year 
Budget 
Deficit 

Sums 
Earmarked 

against 
Reserves 

Balance of 
Reserves 

Base Budget 2013/14 £14,314 £141,000 £4,217,042 

Proposed Budget 14/15 £180,399 £320,000 £3,716,643 

Projection 2015/16 £485,140 £295,000 £2,936,503 

Projection 2016/17 £498,037 £340,000 £2,098,466 

Projection 2017/18 £1,018,136 £20,000 £1,060,330 

Projection 2018/19 £1,232,063 £20,000 -£191,733 

 

 

3.9 The level of projected general reserves shows a sustainable position until 
2016/17. However, a continuing and increasing budget deficit in the meantime 
reduces current reserves quite significantly, without any corrective action 
being taken.  
 

3.10 The table below shows how the overall position has changed.  
 
Note - amounts are cumulative over 5-years £'000 

Projected Reserves as at October 2013 -975  

Increase in overall Core Funding (New Homes Bonus) 1,804  

Overall reduction in projected Council Tax  -333  

Increase in proposed Base Budget Spending -687  

Revised Projected Reserve Balance -191  

 

 
3.11 The amounts in the above table represent the cumulative effect over the 5 

year financial planning period. The decrease in Council Tax income is based 
on a Council Tax freeze for 2014/15 (subject of course to Council approval). 
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3.12 Even though the overall position has improved, mainly due to the 
Government’s decision (following consultation) not to top slice New Homes 
Bonus, the medium term position is not sustainable beyond 2015/16 without 
corrective action being taken, even allowing for a margin of error.  
 

3.13 The current level of General Reserves remains healthy and well above the 
minimum contingency level of £1m approved in the Financial Strategy. 
Reserves should be further supplemented by the estimated underspend in 
2013/14 (as reported in December) although this has not been included in the 
MTFP at this stage. 
 

3.14 These reserves can be used to finance the short-term deficit, but as previously 
reported, this is not a sustainable strategy. The current projections highlight a 
significant reduction in reserves to below the minimum safe level after 2016/17 
without corrective action being taken.  
 

3.15 Consequently, in order for a sustainable position to be achieved in the medium 
term and to maintain a minimum level of balances by 2018/19, the base 
budget will need to be reduced by £300,000 per year from 2015/16 – 
although this is down from the £1/2m approved in October 2013.    
 

3.16 However, this would not completely remove the longer term budget deficit and 
additional budget savings may need to be made over the life of the MTFP; this 
will be kept under review. 
 

3.17 The projected Budget Deficit increases more significantly beyond 2015/16 as 
central forecasts still highlight reductions in core funding in future spending 
rounds. 
 
Main Assumptions 
 

3.18 Prudently, the Budget continues to make provision for growth and inflation. In 
accordance with current policy, these contingencies will be maintained 
centrally and only allocated once any additional costs are known. Given the 
future uncertainty, it is considered important that these contingencies against 
future cost pressures are maintained. 
 
Growth 
 

3.19 The projections for future income from Retained Business Rates and the New 
Homes Bonus continue to allow for growth, although this is considered to be 
on the prudent side. However, this is also considered to be realistic given only 
moderate growth in recent years and projections until 2015/16. 
 

3.20 Clearly, the District has aspirations and plans for significant growth into the 
next decade; this will be kept under review and factored into the MTFP when 
fully known.  
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Net Spending 
 

3.21 Following the base budget review, net expenditure on services is now 
projected to increase by just over £100,000 more than originally projected in 
October 2013, over the 5-year planning period; the increase is summarised in 
the following table.  
 

 
£'000 

Cost Increases 75  

Reduction in Housing Benefit Admin Grant 50  

Pay - additional NI and increments 23  

Additional Income - Food Safety -30  

Additional Budget Savings -20  

Savings on base inflation -21  

Less share of savings passed to HRA 27  

Other variances 5  

Total increase in Base Budget 109  

 
 

3.22 Cumulatively, this adds approximately £600k into the MTFP to 2018/19 and 
follows the review of base budgets by Policy Committees. The main cost 
increases relate to staff costs in waste and cleansing, maintenance and utility 
costs on public buildings, together with maintenance and equipment 
replacement in parks. 
 

3.23 The reduction in Housing Benefit Administration Grant is over and above that 
estimated. These costs have been partly offset by additional budget savings 
and the target level of £300,000 for 2013/14 has been exceeded by 
approximately £20,000.    
 
Government Grant 
  

3.24 Following the provisional financial settlement for 2014/15, overall resources 
have increased by approximately £1.8m compared to that announced in June 
2013. This is primarily due to changes to the allocation of New Homes Bonus 
from 2015/16. 
   

3.25 Following consultation, the Government have decided not to top slice 20% of 
the allocation to individual authorities from 2015/16 and have committed to 
fund local economic partnerships from other resources. This has added 
approximately £1.5m back into the MTFP.   
 

3.26 In addition, the allocation of NHB for 2014/15 was greater than estimated in 
the MTFP mainly due to a decrease in the number of empty properties. The 
on-going effects are that it increases resources in the updated MTFP by 
approximately £1/4m over the 5-year planning period.  
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Council Tax 
 

3.27 The MTFP continues to assume a year on year increase in Council Tax of 2% 
from 2015/16. The Government have once again offered incentives for 
councils to freeze their Council Tax for 2014/15 and the effects of this have 
been shown in the MTFP projections.  
 

3.28 As in previous years, the scheme will reimburse councils “lost” revenue to the 
equivalent of a 1% increase in Council Tax for 2014/15 and 2015/16. As the 
Council’s MTFP assumed a 2% increase’ this would reduce projected net 
Council Tax income by approximately £380,000 over the planning period.  
 

3.29 Under provisions contained in the Localism Act 2011, the Government are still 
to decide on the limit for Council Tax increases in 2014/15. This was set at 2% 
for 2013/14. However, councils have discretion to set increases above any 
limit, but this would need to be subject to a local referendum. 
 

3.30 The date for any referendum has provisionally been set for 22nd May 2014 to 
co-incide with other elections. The final principles regarding Council Tax for 
2014/15 are currently before Parliament. 
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DETAIL, BACKGROUND and BASE BUDGET ANALYSIS 
   
4.0   The Council’s Financial Settlement 2014/15 
 

Background 
 
4.1 Following the Comprehensive Spending Review (CSR 13) which reported last 

June, additional reductions in core revenue support grant for local authorities 
were confirmed. The effect on the Council was analysed and reported to the 
Committee in October 2013 and incorporated into the revised MTFP at that 
time. 
 

4.2 The Council’s core funding from central government comprises 3 funding 
streams, which are unringfenced general grants, as follows: 
 

 Revenue Support Grant (RSG) 

 Retained Business Rates (RBR) 

 New Homes Bonus (NHB) 
 

4.3 Based on CSR 13, the following estimated amounts were included in the 
updated MTFP in October 2013. 
 

Figures in £'000 2014/15 2015/16 2016/17 2017/18 2018/19 

Revenue Support Grant 2,580  1,723  1,273  718  706  

Retained Business Rates 2,273  2,356  2,449  2,529  2,575  

New Homes Bonus 1,700  1,643  2,060  2,143  2,103  

Total Estimated Funding 6,553  5,722  5,782  5,390  5,384  

 
Note: The RSG figure includes £64k per year for Homelessness Prevention. It is assumed 
that this continues to be transferred to the Housing and Community Services Committee.  

 
4.4 The profile of funding was based on an increase in RBR and NHB due to 

residential and business growth with a reduction in Revenue Support Grant, 
but with overall resources falling over 5-years in accordance with Government 
forecasts.  
 

4.5 Some of the NHB allocations and parts of the RBR system are funded by top 
slicing RSG nationally, in order for the DCLG to remain within its Departmental 
Spending limit. RSG and RBR are combined for grant purposes into a 
Settlement Funding Assessment (SFA). 
 

The Redistribution System 
 

4.6 Within the SFA, RSG is fixed, whist the RBR element will fluctuate between 
that set in the grant settlement and the actual business rates collected during 
that year. As previously reported, the new financial system was implemented 
for 2013/14 and redistributes Business Rates collected locally. For shire 
districts, overall rates income is distributed as follows: 
 

 Central Government – 50% 
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 District Council – 40% 

 County Council – 9% 

 Fire and Rescue Service -1%  
  

4.7 The RBR element of SFA sets a baseline level based on current collection 
rates and projections for growth. Central government’s share is redistributed 
across local government and is used to partly fund NHB and to provide 
specific grants, etc.  
 

4.8 The District Council’s share is reduced further if its spending need, as 
assessed in the SFA, is lower than the 50% share of actual business rates 
collected. A Tariff is then paid to the Government who set-aside those 
resources and redistribute them to top up other authorities; this also provides 
a safety net for any authority facing significant losses compared to its baseline 
level. 
 

The Council’s Settlement Funding Assessment (SFA) 
 

4.9 The financial settlement provided provisional figures for 2014/15 and 
illustrative figures for 2015/16, based on the 2013 Spending Review. These 
figures are currently subject to consultation and parliamentary scrutiny; they 
are expected to be approved at the end of January. 
 

4.10 The Council’s figures are shown in the following table.  
 

 
£'000 

2013/14 Actual 5,569  

2014/15 CSR 2013 4,853  

2014/15 Settlement 4,811  

2015/16 CSR 2013 4,079  

2015/16 Settlement 4,059  

 
 

4.11 The on-going reductions from 2013/14 were expected following the previous 
spending review in 2010 and revised downwards in June 2013 following that 
spending review. The CSR figures in the above table were included in the 
MTFP in October. 
 

4.12 The settlement figures for 2014/15 and 2015/16 are those notified in the 
financial settlement and are slightly lower overall.  A breakdown is shown in 
the following table. 

 
RSG RBR Total 

 
£'000 £'000 £'000 

2013/14 Actual 3,364  2,205  5,569  

2014/15 CSR 2013 2,580  2,273  4,853  

2014/15 Settlement 2,563  2,248  4,811  

2015/16 CSR 2013 1,723  2,356  4,079  

2015/16 Settlement 1,749  2,310  4,059  Page 24 of 63



 

 

4.13 There is an increase in RSG between CSR 2013 and the settlement for 
2015/16. This is mainly due to previous Council Tax freeze grants being built 
into the on-going SFA. However the RBR element, which represents the 
Baseline amount, has been reduced. 
 

4.14 This is due to specific grants being earmarked elsewhere in the system. In 
particular, to protect authorities potentially losing resources due to the cap 
being placed on yearly increases for small businesses. The Council may 
benefit from this, but further details are still to be published.  
 

4.15 Overall, compared to the previous MTFP, this reduces resources in 2014/15 
and 2015/16 by approximately £62,000 in total. However, the on-going effect 
of previous Council Tax freeze grants being built into future SFAs 
compensates for this as detailed later in this Section. 
 

Homelessness Prevention 
 

4.16 The RSG amount includes £64k for Homelessness Prevention. The MTFP 
continues to assume that this will be earmarked and transferred to the 
Housing and Community Services Committee. The Council does have 
discretion on how this funding is utilised.  
 
Retained Business Rates and Baseline Need 
 

4.17 This is shown in the following table.  
 

All figures in £'000 
2013/14 
Actual 

2014/15 
Estimate 

2015/16 
Estimate 

Share of Business Rates (40%) 8,173  8,332  8,562  

Baseline Funding Level (SFA) 2,205  2,248  2,310  

Difference - Tariff 5,968  6,084  6,252  

 
 

4.18 The Council’s Business Rates income is forecasted to increase over the next 2 
years by approximately 2% per year. However, under the redistribution 
system, this proportionately increases the Tariff.  
 
Sensitivity 
 

4.19 Based on the Council’s Baseline and SFA for 2014/15, the following table 
shows how increases and decreases in actual Business Rates income would 
affect the overall funding level in the year. 
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Actual Business Rates achieved in 2014/15  
(relative to Baseline) 

  

Settlement 
Funding 

Assessment 
(£m) 

Actual 
Funding 

(£m) 

Difference 
in 

Funding 

Baseline NDR + 5%          4.811  5.019 4.3% 

Baseline NDR + 2%          4.811  4.894 1.7% 

Baseline NDR + 1%          4.811  4.852 0.9% 

Baseline NDR   0%          4.811  4.811 0.0% 

Baseline NDR  -1%          4.811  4.769 -0.9% 

Baseline NDR  -2%          4.811  4.727 -1.7% 

Baseline NDR  -5%          4.811  4.642 -3.5% 

 
 
4.20 Approximately, for every 1% increase in Business Rates, this would generate 

£40k per year in additional funding for the Council.  
 
Safety Net 
 

4.21 Conversely, the Council’s Safety Net Threshold has been set at £2,079m in 
2014/15. This means that Business Rates would need to fall by approximately 
£170,000 before the Council would qualify for protection. Any reduction in 
rates up to 5% as shown in the above table would therefore fall on the General 
Fund. 
 
New Homes Bonus (NHB) 
 

4.22 Following CSR 13, the Government announced its intention to top slice 20% 
off individual authority allocations and transfer it to Local Economic 
Partnerships (LEPs) from 2015/16. This amounted to an effective loss of 
potential funding to the Council of approximately £1.5m between 2015/16 and 
2018/19.   
 

4.23 However, after a period of consultation during subsequent months, the 
Government reconsidered this proposal and decided to find resources from 
other areas to fund LEPs; they then confirmed their intention not to top slice 
NHB, although they also committed to reviewing its use by authorities during 
2014/15.  
 
Calculating NHB  
 

4.24 Every new home built attracts an annual bonus for six years equal to the 
amount of Council Tax (the national average) payable on that home 
(depending on its Tax Band) with an additional bonus (£350) for every new 
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affordable home delivered. This figure is adjusted up or down depending on 
the change in empty properties between years. 
 

4.25 Allocations are calculated in October each year on the Council Tax base 
compared to the previous year. This creates a time lag as the bonus for say 
2014/15, reflects activity between October 2012 and October 2013. 

 
4.26 20% of the subsequent grant is paid to the upper tier authority in each area, 

i.e. the County Council in South Derbyshire’s case. 80% is then retained by 
the District. Once calculated each year, it is guaranteed and paid for 6 years. 
 

4.27 In principle, authorities that are subject to growth in housing development 
and/or keep down the number of empty properties should benefit from a yearly 
increase in NHB, subject to what the Government allocates nationally.  
 

NHB Allocation for 2014/15 
 

4.28 The Council has received a provisional allocation of £1,779,757 for 2014/15, 
an increase of approximately £80,000 compared to the MTFP. Final 
allocations will be confirmed in February 2014.  
 

4.29 The allocation includes on-going installments for 2011/12 to 2013/14 of 
£1,346,999 with a further £432,758 for 2014/15. New homes amounted to 291, 
including 120 affordable units; the number of empty properties decreased by 
97 from 384 to 287. The number of properties in the District on the valuation 
list as at October 2013 amounted to 40,392. 
 

4.30 In round terms, each new home or a reduction in an empty property, equates 
to an average of £1,000 to the Council (its 80% share). 
 

4.31 The reduction in the number of long term empty properties is the result of 
various iniatives undertaken to reduce the overall number. This included an 
enhanced inspection regime to identify properties that were classed as empty 
but effectively were furnished sufficiently to be classed as occupied for the 
purpose of the NHB.  
 

Future Funding of the NHB 
 

4.32 NHB is partly funded by top slicing RSG at a national level. The Government 
has given no indication of an end point for the scheme and so it has been 
assumed that current and future years’ allocations will each last 6 years.  
 

4.33 Any unallocated funding each year is shared out in proportion to original 
allocations within a NHB Adjustment grant. The Council received £18,000 as a 
one-off payment in 2013/14 through this mechanism. 
 

4.34 Based on provisional allocations for 2014/15 and overall RSG resources 
nationally, an estimate is possible of a further one-off payment in 2014/15. For 
the Council, this could equate to approximately £30,000 but will not be 
confirmed until later in the year. Therefore, it has not been included in the 
updated MTFP at this stage.    
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Medium Term Projections 
 
4.35 Based on figures for 2014/15 and 2015/16, projections for future years have 

been calculated for the MTFP based on the following assumptions. 
 

 The base figures have been reset following the financial settlement. 
 

 RSG for 2016/17 to 2018/19 has been increased by £105k per year 
which is the Council Tax Freeze grant from previous years being 
built into SFA. 
 

 Retained Business Rates for 2016/17 to 2018/19 allows for a 2.75% 
increase based on current Government forecasts (between 14/15 
and 15/16). 
 

 An amount of £64k per year for Homelessness prevention continues 
to be earmarked for that purpose and is passported to the Housing 
and Community Services Committee.  

  The Council Tax Base continues to increase by around 1% each year (300 
to 400 properties) which is in line with recent years and previous 
projections.  

 

 RSG continues to reduce in 2016/17 and 2017/18 in accordance with 
previous projections.  
 

4.36 Based on these assumptions, projected resources are shown in the following 
table.  

 
RSG RBR NHB Total Previous 

Projection Change 

 
£'000 £'000 £'000 £'000 £'000 £'000 

2013/14 Actual 3,364  2,205  1,365  6,934  6,916  18  

2014/15 Provisional 2,563  2,248  1,780  6,591  6,553  38  

2015/16 Provisional 1,749  2,310  2,150  6,209  5,722  487  

2016/17 Projection 1,378  2,374  2,525  6,277  5,783  494  

2017/18 Projection 823  2,439  2,568  5,830  5,390  440  

2018/19 Projection 811  2,506  2,412  5,729  5,384  345  

      
1,821  

 
 
4.37 The table shows that overall funding is approximately £1.8m better compared 

to the October projection, mainly due to NHB allocations, as shown below: 
 
NHB – No top slice + £1.55m 
NHB – Additional Allocations + £0.24m 
RSG – Council Tax Freeze grants built into Base + £0.33m 
RBR – Reduction in national totals - £0.3m 
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5.0 Proposed Base Budget and Consolidated Spending 2014/15 
 

5.1 All policy committees (including an earlier report on this Agenda) have 
considered their detailed budget proposals for 2014/15. All services were 
asked to carefully consider their base income and expenditure on a zero 
based budgeting basis.  

 
5.2 A full analysis of each Committee is detailed in separate reports to the 

respective policy committee. The main spending areas are analysed in 
Appendices 2 to 4, with a summary of each Committee’s proposed spending 
shown in the following table.  

 
Summary Committee Expenditure 2013/14 to 2014/15 

 

Summary of Net Revenue Expenditure 

Approved 
Budget 

2013/14      
£'000 

Propose
d Budget 
2014/15      

£'000 

Change     
£'000 

Environmental and Development Services 3,836  3,598  -238  

Housing and Community Services  2,425  2,340  -85  

Finance and Management 5,202  5,148  -54  

 
11,463  11,085  -377  

 
 
5.3 The above table shows that overall General Fund net expenditure is estimated 

to reduce between 2013/14 and 2014/15 by approximately £377,000. A 
summary of this decrease is shown in the following table. 

 
Summary of Budget Changes £'000 

Depreciation -172  

Direct Service Costs -110  

Budget Savings -100  

Pay -58  

Leisure Management -48  

Interest -17  

Income -5  

Contract Inflation 72  

Cost Increases 66  

Minor Variances -5  

Total Change in Base Budget -377  

 
 

Depreciation (reduction of £172k) 
 

5.4 Depreciation charges are internal accounting entries that reflect the use of 
capital assets in service delivery. They are reversed out of the final budget 
estimates as shown in Appendix 1 as they are not a true cost that the Council 
has to meet.  
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5.5 Therefore, this reduction in total depreciation charges between 2013/14 and 
2014/15 has been reversed out in the overall MTFP under accounting 
regulations; effectively, this is not a reduction in budgets. 
 

5.6 The decrease in charges mainly relates to vehicles and buildings that are 
being written down and out of the Council’s accounts over their useful life.  
 

Direct Service Costs (Reduction of £110k) 
 

5.7 This relates to the approved budget savings required to finance the 
implementation of the extended kerbside recycling scheme. In particular, this 
is the amount needed to finance the capital purchase of the new Green Bins 
approved by the Committee in May 2013. 
 

5.8 The savings identified will be set-aside to repay the internal borrowing used to 
finance the capital expenditure. This will be in the form of an additional 
minimum revenue provision in the MTFP, as shown in Appendix 1. 
 

5.9 Following a service review, one of the main savings has been achieved by 
transferring back in-house, channel sweeping; this function had previously 
been undertaken by an external contractor. 
 

5.10 The other main saving is the reduction in current “bring sites,” details of which 
will be considered separately by the Environmental and Development Services 
Committee.  
 

Budget Savings (£100k) 
 

5.11 These were detailed in the previous budget report for the Committee’s 
services. As that report highlighted, based on earlier approvals and a review of 
budgets following the 2012/13 budget out-turn, several savings have been 
identified and built into the proposed base budget. These effectively count 
towards the approved target of £300,000 required in 2013/14. 
 

5.12 The main savings follow the introduction of E-committees (£21k), renegotiation 
of software licenses (£25k), professional fees (£24k), cash collection charges 
(£8k) and a reduction in external audit fees of £6k. 
 
Pay (overall reduction of £58k) 
 

5.13 This is a combination of several factors as shown in the following table. 
 

Senior Management Restructure -146,491  

Pay Award 2013 55,959  

Incremental Increases 17,551  

Other Increases 14,769  

 
-58,212  
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5.14 Following the Senior Management Restructure approved in March 2013, the 
on-going savings have been taken out of the Base Budget as set out in the 
MTFP. 
 

5.15 The pay award relates to the national agreement of 1% in 2013 and is 
financed from the inflation contingency in the MTFP; the base budgets across 
each committee have been updated accordingly. 
 

5.16 Incremental increases relate to employees on career graded posts and those 
subject to incremental steps within a specific grade which recognises 
experience and development. A provision of £10,000 was included in the 
MTFP, so the amount of £17,551 is higher and effectively an additional cost. 
 

5.17 Other increases relate mainly to additional national insurance contributions 
following an increase in rates. This had not been budgeted for in the MTFP. 
 
Leisure Management (reduction of £48k) 

 
5.18 In accordance with the Contract for managing the Council’s two main leisure 

centres (Green Bank and Etwall) the annual price is reducing as efficiencies 
and increased income are achieved. This reduction had been built into the 
MTFP. 
 

Income (net increase of £5k) 
 

5.19 Overall, income forecasts for 2014/15 have been maintained at current levels 
in the main service areas covering licensing and planning, in accordance with 
the MTFP.  Income generated from Food Safety through export certificates 
continues to grow. Therefore, the base budget for 2014/15 has been 
increased by £30,000 to reflect current activity which is considered to be 
sustainable. 
 

5.20 In addition, the base income budget from property rents has been increased 
by approximately £30,000 for 2014/15. This is in accordance with the MTFP 
and reflects a phased increase in rent from the main factory unit in accordance 
with the lease agreement, together with a reduction in empty properties. 
 

5.21 However, these increases have almost been offset by a reduction in the 
specific government grant for Housing Benefit administration. The Council has 
been notified that the grant will be reduced from £420,000 in 2013/14 to 
£370,000 in 2014/15, a reduction of £50,000. 
 

5.22 This was not expected and is on-going. It represents a 12% reduction - 
£250,000 over the MTFP.  
 

Inflation/Annual Contract Indexation (£72,000) 
 

5.23 In accordance with the contract for the Corporate Services partnership, the 
service fee was increased by 0.8% in August 2013, together with a provisional 
increase of 1% from August 2014 being included in the proposed base budget 
for 2014/15. 
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5.24 The increase is mainly based on the pay award for local authority staff and is 
applied on the anniversary of the contract in August each year. Base budgets 
for concurrent functions and grants to voluntary bodies have also been 
increased following the application of inflation in April 2013; provision for all of 
these inflationary/indexation increases is contained in the central contingency. 
 

Other Cost Increases (overall £75k) 
 

5.25 These represent additional cost pressures not currently identified in the MTFP. 
There are 3 main issues that have arisen from the Budget Round, as follows: 
 

 Agency staff covering planned and unplanned absences in Waste and 
Cleansing - £40k; 
 

 Maintenance and utility costs at the Civic Offices and the Depot - £20k; 
 

 Maintenance and equipment in Parks and Open Spaces - £15k. 
 
Comparison to the MTFP 
 

5.26 The above sections detail the main changes contained in the Base Budget for 
2014/15. As highlighted, many of the changes were expected in the MTFP 
with several others being identified during the budget review – these have now 
been added into the MTFP as follows: 
 

 
£'000 

Cost Increases (as highlighted above) 75  

Reduction in Housing Benefit Admin Grant 50  

Pay - additional NI and increments 23  

Additional Income - Food Safety -30  

Additional Budget Savings -20  

Savings on base inflation -21  

Less share of savings passed to HRA 27  

Other variances 5  

Total increase in Base Budget 109  

 
   

5.27 These are on-going changes and cumulatively total approximately £600k over 
the 5-year MTFP. The effect on the MTFP is highlighted in Section 6 alongside 
other changes to the financial position. 
 
Budget Savings 
 

5.28 The Council set a targeted level of budget savings of £300,000 to be 
generated in 2013/14. The figure in the previous table of £20,000 is the 
amount of savings generated above this target. 
 

5.29 As detailed earlier, all the savings generated have been identified and built 
into the Base Budget as set out in the MTFP. In summary, the net on-going 
savings (per year) are shown in the following table. 
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£'000 

Senior Management Restructure  146 

Planning and Community Services Review 80 

E-Committees 21 

Retender of Microsoft Licenses  25 

Professional Fees 24 

Cash Collection Charges 8 

External Audit Fees 6 

Other Savings 10 

Total Budget Savings 2013/14 320 

 
 
Other Savings – Not Yet Included 
 

5.30 The Committee approved some changes to the Land Charges function in 
December 2013. This will save approximately £30,000 per year. Proposals are 
currently subject to consultation and a further report will be considered by the 
Committee in February. 
 

5.31 As previously reported, the Council has recently re-tendered its Banking 
Services with a new contract due to commence shortly. Subject to transaction 
volumes, a saving of £10,000 per year is anticipated.  
 

Development of the Local Plan 
 

5.32 Current estimates indicate that this could cost up to £165,000, including the 
cost of preparation (£45,000) and public examination of the Core Strategy 
itself (£120,000). There are also likely to be additional costs associated with 
the formulation of a charging scheme for the Community Infrastructure Levy 
(CIL). 
 

5.33 An amount of £135,000 has previously been set-aside in an earmarked 
reserve towards meeting these costs. This will be monitored during 2014/15, 
but a further contribution from general reserves may be required to make up 
any shortfall. This will be reviewed at the budget out-turn for 2013/14 with a 
proposal to set-aside any underspendings or additional income generated in 
the year.   
 

Grants to Voluntary Bodies and Payments under Concurrent Functions 
 
5.34 In 2013/14, the Council approved an increase in base contributions to reflect 

inflation, as measured by the Retail Price Index (RPI), as it stood in 
September 2012, i.e. 2.6%. 
 

5.35 Due to the reduction in the Council’s general grant funding for 2011/12 and 
2012/13, no increase was applied for these years although the base level of 
funding was maintained 
 

5.36 As at September 2013, RPI stood at 3.2%. The MTFP includes a provision of 
2%. 
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5.37 An increase of 2% equates to approximately £10,500 in total for all grants and 
Parish contributions, with 3.2% equating to around £16,000. 
 

5.38 Housing and Community Services Committee considered an increase for 
grants to voluntary bodies and this Committee considered the issue for 
Concurrent Functions in the detailed budget report earlier on the Agenda.  
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6.0 General Fund 5-Year Financial Projection to 2018/19 
 
6.1 The projection has been updated following the grant settlement (as detailed in 

Section 4) and the proposed base budgets (as detailed in Section 5).  
 

6.2 The projection is calculated within a financial model the summary of which is 
shown in Appendix 1. This also shows how certain items, such as future 
income levels and known changes to the base budget, are expected to 
change over the planning period. The key figures are detailed in the following 
sections. 
 

Projected Budget Deficit and Reserve Balances 
 

6.3 An analysis of the projected figures with a comparison to that reported in 
October 2013 is shown below.  
 

 
Budget Deficit Reserve Balances 

 
Oct-13 Jan-14 Oct-13 Jan-14 

Base Budget 2013/14 -£70,643 £14,314 £4,322,999 £4,217,042 

Proposed Budget 2014/15 £73,329 £180,399 £3,908,669 £3,716,643 

Projection 2015/16 £818,687 £485,140 £2,794,982 £2,936,503 

Projection 2016/17 £787,724 £498,037 £1,667,258 £2,098,466 

Projection 2017/18 £1,247,948 £1,018,136 £399,310 £1,060,330 

Projection 2018/19 £1,354,939 £1,232,063 -£975,629 -£191,733 

 

 

6.4 Overall, up to 2016/17, the deficit position is better although by 2017/18 is still 
significant. Balances continue to remain healthy until 2016/17, but are then 
projected to reduce rapidly by 2018/19 into a potential negative position. The 
reasons for the change are summarised in the following table. 
 
 

Note - amounts are cumulative over 5-years £'000 

Projected Reserves as at October 2013 -975  

Increase in overall Core Funding 1,804  

Overall reduction in projected Council Tax  -333  

Increase in proposed Base Budget Spending -687  

Revised Projected Reserve Balance -191  

 
 

6.5 The increase in core funding is mainly due to revised New Homes Bonus 
allocations (as detailed in Section 4). The decrease in Council Tax income is 
based on a Council Tax freeze for 2014/15 (subject to Council approval). This 
is detailed in Section 7. 
 

6.6 The increase in spending is the cumulative effect of the proposed additions to 
the Base Budget as detailed in Section 5.  
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Inflation and Growth 
 
6.7 The Budget continues to make provision for growth and inflation. In 

accordance with current policy, this “contingency” will be maintained centrally 
and only allocated once any additional costs are known. 
 

6.8  The growth provision allows resources for a more substantial investment in a 
service, for example, refuse collection due to the growth of residential 
development. 

 
6.9 Allowances for inflation based on various assumptions regarding price 

increases, etc. have been calculated across the main income and expenditure 
heads, the total of which is aggregated to form the central contingency.   
 

6.10 In accordance with UK economic inflation predictions, the general rate of 
inflation that has been applied (where applicable) is 2% per year.  
 

Pay Inflation 
 

6.11 The forward projections reflect the Government’s proposal for a 1% pay 
increase in 2014/15 and 2015/16. A rate of 2.5% has been assumed from 
2016/17 onwards.  
 
Monitoring Inflation 

 
6.12 In line with current policy, it is proposed that the overall contingency for 

inflation will be reviewed and monitored by this Committee separately. It will 
be allocated into service budgets, as the actual effects of inflation become 
known over the year, through the financial monitoring framework. 

 
6.13 It should be noted that the contingency for inflation and growth is only a 

provision and does not mean that costs and income will automatically increase 
by that amount. It is a prudent assessment at a particular point in time of what 
is likely to increase. The total contingency is summarised in the following table. 

 

Inflation and Growth – Total Amounts 

 

2014/15  £   128,196  

2015/16  £   136,867  

2016/17  £   240,759  

2017/18  £   296,916  

2018/19  £   302,605  
 

 
6.14 As previously reported, in recent years the yearly contingency has not been 

fully utilised. Where this is the case, the under spend is returned to General 
Reserves.  
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Other Provisions and Contingencies  
 

6.15 Besides the main inflation contingency, the MTFP continues to make provision 
against General Reserves for several items, as shown in the following table. 
 
Service/Cost Amount 

£’000 
Comment 

Pay and Grading Review 420 One-off transitional protection costs 

Pay and Grading Review  130 On-going costs following implementation 

Waste Collection – Growth 100 On-going costs from 2014/15 

District Election 125 One-off in May 2015 

Land Charges 100 Refund of Property Searches (being finalised) 

Vehicle Replacements 250 One-off in 2016/17 pending capital receipts 

 
 

Waste Collection 
 

6.16 The growth provision included in the above table reflects the anticipated 
increase in residential development due to take place in the District. 
Effectively, this is setting aside a proportion of the additional Council Tax from 
new properties and it is important that this is maintained wherever possible as 
a contribution to any future costs associated with growth.  
 

Pensions 
 

6.17 The results of the recent actuarial valuation of the Pension Fund are imminent, 
with any changes to employer’s contributions applying from April 2014. It has 
already been reported that the projected long term deficit on the Pension Fund 
is increasing.  
 

6.18 However, to offset this, the valuation has factored in the effect of changes 
made to the Local Government Pension Scheme (LGPS) since the last 
valuation, such as increased employee contributions and the ending of the “85 
year rule.”  
 
Recent Pension Reform 
 

6.19 The Public Service Pension Act 2013 contains the legislation to enact further 
changes to the LGPS. These changes are designed to make savings on the 
cost of pensions to the taxpayer.  
 

6.20 The main changes are as follows: 
 

 Moving to career average pension schemes to replace final salary 
schemes. 
 

 Moving pension age in the current LGPS to that of state pension age. 
 

 Setting an employer cost cap. 
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6.21 These changes are longer-term and will not generally influence the current 
valuation. The Base Budget does not include any additional employer’s 
contribution over and above the current 22% being paid in 2013/14. 
 

6.22 Every 1% variation in the current employer’s rate equates to approximately 
£10,000 per year in cash terms. The results of the valuation are expected to 
be confirmed before the final budget proposals are considered next month. 
 
Auto Enrolment (AE) 
 

6.23 Under the Pensions Act 2008, new legal requirements were introduced on 1st 
October 2012, which placed a duty on all employers in England to 
automatically enroll eligible jobholders into a pension scheme that meets 
certain minimum requirements. This applies to the LGPS. 
 

6.24 In April 2013, the Committee approved to apply transitional arrangements 
under the regulations and deferred full implementation for existing employees 
until October 2017. New employees will be subject to AE from February 2014. 
 

6.25 As reported in April, AE could potentially lead to additional costs for the 
Council if current employees, currently opted out of the LGPS, decide to 
remain in the LGPS following AE.  This maximum cost has been estimated at 
£135,000 per year. 
 

6.26 It is considered unlikely that the maximum cost will ever accrue. However, it 
would be prudent to acknowledge the potential cost and make some provision. 
As reported in April, it is recommended that the contingent sum for inflation 
continues to be set aside to meet any future costs associated with Pensions. 
 

Summary Position 
 

6.27 The updated MTFP shows an improved position overall, mainly due to the 
Government’s decision not to top slice New Homes Bonus. However, the 
medium term position is still not sustainable much beyond 2015/16 without 
corrective action being taken, even allowing for a margin of error.  
 

6.28 The current level of General Reserves remains healthy and well above the 
minimum contingency level of £1m approved in the Financial Strategy.  
 

6.29 Reserves should be further supplemented by the estimated underspend in 
2013/14 (as reported in December) although this has not been included in the 
MTFP at this stage. 
 

6.30 These reserves can be used to finance the short-term deficit, but as previously 
reported, this is not a sustainable strategy. The current projections highlight a 
significant reduction in reserves to below the minimum safe level after 2016/17 
without corrective action being taken.  
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6.31 Consequently, in order for a sustainable position to be achieved in the medium 
term and to maintain a minimum level of balances by 2018/19, the base 
budget will need to be reduced by £300,000 per year from 2015/16 – 
although this is down from the £1/2m approved in October 2013.    
 

6.32 However, this would not completely remove the longer term budget deficit and 
additional budget savings may need to be made over the life of the MTFP; this 
will be kept under review. 

 
6.33 It is considered that budgets and projections are prudent but realistic and do 

allow for inflationary, growth and other cost pressures. As a growth area, there 
is an expectation that this could improve the situation in the future. However, 
this cannot be guaranteed and budgeted for in the current economic climate. 
 

6.34 The Council does have a history of under spending on its General Fund. This 
is reviewed each year and budgets adjusted accordingly. However, future 
under spends are not guaranteed and cannot be relied upon.  
 

6.35 Resources have been set-aside in earmarked reserves to replace and upgrade 
IT, together with vehicles and plant. Smaller reserves are held and earmarked 
for specific purposes such as one-off costs associated with the Local Plan and 
Welfare Reform.  
 

6.36 Several reserves (from matched and external funding) are held to finance 
costs on a yearly basis, especially in Leisure and Community Services. A list 
of current earmarked reserves is detailed in Appendix 7. 
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7.0 Council Tax, Tax Base and Collection Fund 
 

The Council Tax Base 
 
7.1 This relates to the number of chargeable properties for Council Tax after 

taking account of exemptions and discounts, including the Local Council Tax 
Support Scheme.   
 

7.2 The calculation of the estimated Tax Base for 2014/15 is detailed in Appendix 
5 and is based on the number of properties on the Council Tax register as at 
30th November 2013.  

 
7.3 This produces a “Band D equivalent” which will be used to calculate the 

amount to be collected from Council Tax in 2014/15, i.e. 29,723. This is an 
increase of 364 (1.2%) compared to 2013/14. 
 

7.4 The MTFP contained an estimated increase of 300 properties; before any 
change to the actual Council Tax rate itself, the increase in properties will 
generate an additional £50,000 over the 5-year planning period. 

 
The Future Tax Base 

 

7.5 The MTFP continues to assume that the overall Tax Base will increase by 
around 1% - or 300 properties per year. As always this will be subject to the 
actual rate of growth. The increase over the last 12 months is one of the 
lowest in recent years.  

 
7.6 However, it is considered that the increase of 300 properties per year in the 

MTFP is still prudent but it will depend on how the development of the Local 
Plan and the extent of improvement in the local economy.  
 

7.7 The growth in the Tax Base in recent years has been a beneficial factor for the 
Council’s financial position and it will continue to be a key indicator; not only 
does it increase the Council’s ability to raise additional resources (even where 
the Council Tax rate itself is not increased) but it also has a significant 
influence on the New Homes Bonus as detailed in Section 4. 

 
Collection Fund Surplus/Deficit 

 
7.8 In setting the level of Council Tax for 2014/15, the Council is also required to 

calculate the estimated balance on its Collection Fund for the current financial 
year, 2013/14. 

         
7.9 The Collection Fund is a separate ring-fenced account. It records all income 

collected from Council Tax and Business Rates and the money paid out to 
other authorities who precept on the Fund, together with payments to the 
Government under the redistribution mechanism for Business Rates. 

 
7.10 The account in principle should balance each year. However, not all Council 

Tax is collected as circumstances, such as the number of houses subject to 
tax and households receiving exemptions and discounts, changes during the 
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year. In addition, final collection rates from previous years may be higher than 
estimated.   

 
7.11 These factors inevitably provide a balance at the end of each year. The 

Council has traditionally carried a surplus on its Collection Fund. Any surplus 
or deficit is transferred to the General Fund of the major preceptors, the 
biggest preceptor being Derbyshire County Council.  

 
Estimated Position 2013/14  

 

7.12 The estimated position on the Collection Fund for 2013/14 is summarised in 
Appendix 6. The overall balance is distributed to the major precepting 
authorities on the Fund, i.e. the District Council, Derbyshire County Council, 
together with the Police and Fire Authorities, in proportion to their precepts on 
the Fund.  

 
7.13 It should be noted that Parish Councils do not gain a share of any balance on 

the Fund as they are categorised as local (and not major) preceptors under 
the Local Government Finance Act 1992.  

 
7.14 Appendix 6 shows an estimated surplus balance on the Collection Fund as at 

31st March 2014 of approximately £173,000. This allows for an increase in Bad 
Debt provisions for Council Tax and Business Rates.  
 

7.15 The surplus position is mainly due to the lower costs of the Local Council Tax 
Support Scheme and greater revenue from empty properties as previously 
reported.  

 
7.16 If approved, the balance will be distributed as shown in the following table. 

 

 

£'000 

Derbyshire County Council 126  

Derbyshire Police Authority 19  

Derbyshire Fire and Rescue Authority 8  

South Derbyshire District Council 20  

 
173  

 
7.17 The Council’s share of £20,000 would be a one-off income for 2014/15 and 

has provisionally been included in the MTFP.  
 
Council Tax Levels 
  

7.18 The MTFP assumes for planning purposes that the Council Tax rate increases 
by 2% each year. As part of the Financial Settlement, the Government has 
provided an incentive for local authorities to again freeze their Council Tax for 
2014/15 – the 4th consecutive year. 
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Council Tax Freeze (Specific) Grant 
 
7.19 Where an authority freezes the Council Tax rate for 2014/15, i.e. sets a nil 

increase, a specific grant will be paid to effectively reimburse the resources 
lost, to the equivalent of a 1% increase, payable for 2 years – 2014/15 and 
2015/16.  
 

7.20 However, this will not reflect the loss of cumulative income over future years 
compared to the MTFP as the base income level is reduced by freezing the 
tax rate. Although the Grant would reimburse the MTFP for 2014/15 and 
2015/16 up to 1%, this is below the 2% planned increase.  

 
7.21 Overall, this reduces resources in the MTFP by approximately £380k to 

2017/18 (net of the specific grant). This has been reflected in the updated 
MTFP as detailed in Section 6. Clearly this is subject to Full Council approval. 

 
7.22 If Council Tax is frozen for 2014/15, this will maintain a Band D rate of Council 

Tax of £150.25p. 
 

Council Tax Limit Government  
 
7.23 Under provisions contained in the Localism Act 2011, the Government are still 

to decide on the limit for Council Tax increases in 2014/15. This was set at 2% 
for 2013/14. However, councils have discretion to set increases above any 
limit, but this would need to be subject to a local referendum. 
 

7.24 The date for any referendum has provisionally been set for 22nd May 2014 to 
co-incide with other elections. The final principles regarding Council Tax for 
2014/15 are currently before Parliament. 
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8.0 Overall Risk Analysis 
 
8.1 The following table summarises the key risks and issues detailed in the report 

and assesses the potential impact upon the Council’s reserves as projected in 
the updated MTFP.    

 
Factor 
 

Issue Mitigation Effect on Reserves 

Council Tax and the 
Collection Fund 
Balance 

 Collection rates 
reduce due to the 
economic climate 

 Demand for 
Council Tax 
Support increases 
when resources 
are fixed. 

 Empty properties 
increase reducing 
New Homes Bonus   

 

 “In built” surplus 
in the Collection 
Fund.  

 Local growth is 
continuing and 
even at a 
moderate pace is 
beneficial. 

 Council Tax liable 
on empty 
properties which 
has increased 
income and 
incentivised 
use/occupation. 
 

  

Medium 
 
Only 11% of the 
Balance is transferred 
to the Council’s 
General Fund. In 
addition, effect is not 
immediate and costs 
can be spread.  

 

Growth  A key factor in 
influencing future 
levels of grant 
funding under the 
business rates 
redistribution 
system and NHB.  

 The number of 
local businesses 
declines which 
reduces base 
income. 

 Affects Council 
Tax income and 
other income 
streams such as 
Development 
Control (Planning) 
 
  

 

 The MTFP projects 
growth at 2% per 
year for Business 
Rates and 1% for 
the Council Tax 
Base; these rates 
are considered 
realistic and 
prudent based on 
recent years. 
 
 

 Income budgets 
for planning, land 
charges, etc. 
forecast no 
increase on 
current base level. 
 
  

 

High  
 
This could affect 
reserves either way.  
Growth is a 
determining factor for 
the Council’s income - 
and expenditure – and 
is subject to external 
factors. 
 
This will directly 
impact on the General 
Fund. 

Budget Savings  These need to be 
made and 
sustained over the 
medium-term – 
but they are 
delayed beyond 
2015/16.  

 Current level of 
reserves allows 
planned action to 
be taken. 

 Continuing 
efficiency and 
transformation 
programme in 
place.   

High 
 
Directly impacts on 
the General Fund and 
if action is delayed, 
this will affect the 
MTFP further. 
However, this is an 
issue more under the 
Council’s control. 
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Budget Overspend  Unexpected costs 
and there are on-
going cost 
pressures as 
identified in the 
report.  

 Current level of 
reserves is healthy 
and MTFP allows 
contingencies for 
inflation and 
growth, etc. 

 The base budget 
has been 
scrutinised and 
monitoring 
arrangements in 
place allow early 
identification of 
issues.  
 

Medium 
 
 

General Economic 
Conditions 

 Higher price 
increases on key 
costs such as fuel 
and utilities. 

 Interest rates 
affect investment 
returns and debt 
payments.  

 Central inflation 
contingency for 
price increases. 

 The General Fund 
is currently “debt 
free” and not 
subject to 
movement in 
interest rates. 

 Sufficient balances 
allow “internal 
borrowing” if 
required.  

 Budgeted income 
from short-term 
investments is low 
and insignificant 
now in the Base 
Budget.  

 

Low 

 
 

Financial Risks and the Minimum Level of General Reserves 
 
8.2 The above table highlights that the Council continues to face many financial 

risks and variables. Therefore, it needs to be prudent in ensuring that it 
maintains an adequate level of General Reserves on its General Fund to act 
as a contingency.  

 
8.3 The Local Government Act 2003, places the emphasis on each local authority 

to determine its minimum level of reserves, based on advice from the 
authority’s Section 151 (Chief Finance) Officer. This will depend on local 
circumstances and the minimum level should be reviewed on a regular basis.  

 
8.4 Based on this, the Council’s minimum level as set out in the Financial Strategy 

is £1m on the General Fund at the end of every 5-year planning period. This 
level is calculated based on an assessment of the major financial risks and 
reflects the relatively healthy level that currently exists. 
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8.5 Based on the estimated net revenue expenditure on the General Fund for 
2014/15 of £11.24m, £1m is 8.9%. By 2018/19, £1m will be 8.6%. As a 
general guide, a balance of between 5% and 10% should be maintained.    

 
 
 
9.0 Financial Implications 
 
9.1 As detailed in the report. 
 
 
10.0 Corporate Implications 
 
10.1 There are no other direct legal, personnel or other corporate implications apart 

from any highlighted in the report. 
 
 
11.0 Community Implications 
 
11.1 The proposed budgets and spending, provide the financial resources to enable 

services and Council priorities to be delivered to the local community. 
 

11.2  The MTFP and associated projections provide an indication of the Council’s 
longer term financial position and the potential effects upon the Council’s 
services. 

 
 
12.0 Background Papers 
 
12.1 The Government’s Financial Settlement for 2014/15 and background papers 

are available at: 
 
https://www.gov.uk/government/collections/provisional-local-government-
finance-settlement-england-2014-to-2015 
 

12.2 The review of the Medium-Term Financial Plan as reported to the Committee 
in October 2013. 
 
http://south-derbys.cmis.uk.com/south-
derbys/Document.ashx?czJKcaeAi5tUFL1DTL2UE4zNRBcoShgo=nxhHEkwStcVF0LjrrUH4%2fJIUP5cLdNAaEL33sSGqUp8fg
u%2b3i4hjtQ%3d%3d&rUzwRPf%2bZ3zd4E7Ikn8Lyw%3d%3d=pwRE6AGJFLDNlh225F5QMaQWCtPHwdhUfCZ%2fLUQzgA
2uL5jNRG4jdQ%3d%3d&mCTIbCubSFfXsDGW9IXnlg%3d%3d=hFflUdN3100%3d&kCx1AnS9%2fpWZQ40DXFvdEw%3d%3d
=hFflUdN3100%3d&uJovDxwdjMPoYv%2bAJvYtyA%3d%3d=ctNJFf55vVA%3d&FgPlIEJYlotS%2bYGoBi5olA%3d%3d=NHdU
RQburHA%3d&d9Qjj0ag1Pd993jsyOJqFvmyB7X0CSQK=ctNJFf55vVA%3d&WGewmoAfeNR9xqBux0r1Q8Za60lavYmz=ctNJ
Ff55vVA%3d&WGewmoAfeNQ16B2MHuCpMRKZMwaG1PaO=ctNJFf55vVA%3d 
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Approved       

2013/14

Revised       

2013/14

Proposed 

2014/15

Projection 

2015/16

Projection 

2016/17

Projection 

2017/18

Projection 

2018/19

£ £ £ £ £ £ £

BASE BUDGET - Net Service Expenditure 11,462,987 11,462,987 11,084,928 11,164,124 11,251,990 11,443,749 11,691,665

Known and Anticipated Changes to Base

Reverse out depreciation -689,023 -689,023 -515,369 -515,369 -515,369 -515,369 -515,369 

Add in Minimum Revenue Provision 250,000 250,000 238,000 224,000 212,000 200,000 200,000

Additional Provision - Green bins for recycling (as approved) 54,831 109,663 109,663 109,663 109,663 109,663

Contribution to bad debts provision 20,000 20,000 20,000 20,000 20,000 20,000 20,000

Increase in Factory Site Rent (as per lease agreement) 0 0 0 -20,000 -20,000 -20,000 -20,000 

Antcipated Change in Net Interest Received 0 0 0 9,683 -6,497 -27,586 -21,999 

Pensions - Past Service Costs and Deficits falling out 0 0 0 -23,500 0 0 0

Pay and Grading - on-going costs 0 0 34,000 35,000 35,000 35,000 35,000

Incremental Salary Increases 0 0 0 17,000 17,000 17,000 17,000

Leisure Management Contract - Reducing Subsidy 0 0 0 3,337 -15,195 -18,061 -18,061 

Swadlincote Woodlands (Review for 2018/19) 0 0 0 0 0 0 0

Community and Planning Restructure 0 808 -90,874 -92,609 -85,425 -79,933 -79,018 

E-committees (in base from 14/15) 0 -33,509 0 0 0 0 0

Senior Management Restructure Savings (in base 14/15) 0 -146,491 0 0 0 0 0

Pay and grading review - additional on going resources 130,000 130,000 130,000 130,000 130,000 130,000 130,000

Provision for Pay Increase 0 56,000 68,620 69,306 70,692 72,459 74,271

Provision for Inflation & General Growth 161,553 105,553 59,576 67,561 170,067 224,457 228,334

Budget Savings (tbc) 0 0 0 0

Waste collection - growth of the District 85,985 85,985 100,000 100,000 100,000 100,000 100,000

Total - Approved / Anticipated Future Changes -41,485 -165,846 153,616 134,072 221,936 247,630 259,821

TOTAL ESTIMATED SPENDING 11,421,502 11,297,141 11,238,544 11,298,196 11,473,926 11,691,379 11,951,486

FINANCING

Revenue Support Grant -3,363,237 -3,363,237 -2,563,000 -1,749,000 -1,378,000 -823,000 -811,000 

Share of redistributed business rates (after Tariff & Levies) -2,204,773 -2,204,773 -2,248,000 -2,310,000 -2,374,000 -2,439,000 -2,506,000 

New Homes Bonus -1,347,000 -1,347,000 -1,779,758 -2,150,472 -2,524,578 -2,568,358 -2,412,135 

Transfer to Homelessness Prevention 64,080 64,080 64,080 64,080 64,080 64,080 64,080

APPENDIX 1

GENERAL FUND MEDIUM TERM FINANCIAL PROJECTION (December 2013)
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Approved       

2013/14

Revised       

2013/14

Proposed 

2014/15

Projection 

2015/16

Projection 

2016/17

Projection 

2017/18

Projection 

2018/19

£ £ £ £ £ £ £

APPENDIX 1

GENERAL FUND MEDIUM TERM FINANCIAL PROJECTION (December 2013)

Council Tax Support Scheme Transitional Grant (one-off) -14,053 -14,053 0 0 0 0 0

Payment to Parish Councils - Share of Council Tax Support Grant 37,563 37,563 43,627 43,627 43,627 43,627 43,627

Estimated Council Tax Freeze Grant 2014/15 (if approved) 0 0 -44,112 -44,112 0 0 0

Council Tax Payers -4,411,190 -4,411,190 -4,465,881 -4,601,176 -4,740,095 -4,882,731 -5,029,176 

Collection Fund Surplus 0 0 -20,000 -20,000 -20,000 -20,000 -20,000 

Section 106 Earmarked Reserve (Open Space Maintenance) -44,217 -44,217 -45,101 -46,003 -46,923 -47,862 -48,819 

TOTAL FINANCING -11,282,827 -11,282,827 -11,058,145 -10,813,056 -10,975,889 -10,673,243 -10,719,423 

Annual Estimated Surplus Deficit 138,675 14,314 180,399 485,140 498,037 1,018,136 1,232,063

GENERAL FUND RESERVE

Balance b/f -4,372,356 -4,372,356 -4,217,042 -3,716,643 -2,936,503 -2,098,466 -1,060,330 

(Surplus)/Deficit (as above) 138,675 14,314 180,399 485,140 498,037 1,018,136 1,232,063

Pay and Grading Review 150,000 0 200,000 150,000 70,000 0 0

Additional Support for the Voluntary and Community Sector 50,000 100,000 0 0 0 0 0

Transfer to Sports Development Reserve 0 21,000 0 0 0 0 0

District Election May 2015 0 0 0 125,000 0 0 0

Provision for Land Charges Refunds ( Property Searches) 100,000 0 100,000 0 0 0 0

Contribution to vehicle replacement fund 20,000 20,000 20,000 20,000 20,000 20,000 20,000

Provision for Capital Funding 0 0 0 0 250,000 0 0

Balance c/f -3,913,681 -4,217,042 -3,716,643 -2,936,503 -2,098,466 -1,060,330 191,733
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Year
Budget 

Deficit

Sums 

Earmarked 

against 

Reserves

Balance of 

Reserves

Base Budget 2013/14 £14,314 £141,000 £4,217,042

Proposed Budget 14/15 £180,399 £320,000 £3,716,643

Projection 2015/16 £485,140 £295,000 £2,936,503

Projection 2016/17 £498,037 £340,000 £2,098,466

Projection 2017/18 £1,018,136 £20,000 £1,060,330

Projection 2018/19 £1,232,063 £20,000 -£191,733
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Oct-13 Jan-14 Oct-13 Jan-14

Base Budget 2013/14 -£70,643 £14,314 £4,322,999 £4,217,042

Proposed Budget 2014/15 £73,329 £180,399 £3,908,669 £3,716,643

Projection 2015/16 £818,687 £485,140 £2,794,982 £2,936,503

Projection 2016/17 £787,724 £498,037 £1,667,258 £2,098,466

Projection 2017/18 £1,247,948 £1,018,136 £399,310 £1,060,330

Projection 2018/19 £1,354,939 £1,232,063 -£975,629 -£191,733

Budget Deficit Reserve Balances
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2014/15 128,196£     

2015/16 136,867£     

2016/17 240,759£     

2017/18 296,916£     

2018/19 302,605£     
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APPENDIX 2

Cost Code Service Area

Proposed 

Budget 

2014/15     

£

Approved 

Budget 

2013/14     

£

Change        

£
Notes

PSX90 Transport Services 700,177 827,649 -127,472 

£12k reduction in overtime, £12k reduction spare parts, £105k 

reduction depreciation

Central & Departmental Accounts 700,177 827,649 -127,472 

CCF00 Tourism Policy, Marketing & Development 55,100 52,528 2,572  2.6% inflation increase on grants in 2013/14

CPH70 Promotion and Marketing of the Area 179,375 218,423 -39,048  £41k salary reduction, £2k reduced contributions 

Economic Development 234,475 270,951 -36,476 

CPE10 Environmental Education 69,687 71,013 -1,326 Minor Variances

Environmental Education 69,687 71,013 -1,326 

CEE00 Food Safety 108,307 131,395 -23,088 

 £30k increased income, £3k reduction in maintenance, £1k 

reduction in training; £11k increased salary 

CEE10 Pollution Reduction 254,145 234,861 19,284

 £16k increased salary, £2k increased computer maintenance, £1k 

increased depreciation 

CEE50 Pest Control 10,752 9,069 1,683  Increased salary costs 

CEE80 Public Conveniences 43,675 48,509 -4,834  £3k reduced depreciation, £2k reduction in water charges 

CEH00 Community Safety (Safety Services) 117,578 118,421 -843 Minor Variance

KGW00 Welfare Services 1,500 1,500 0 No variance

Environmental Services 535,957 543,756 -7,798 

HTK10 Environmental Maintenance (Other Roads) -9,446 -5,550 -3,896 

 £2k 10% reduction in income from DCC, £6k savings due to work 

taken in house 

NAC60 Public Transport 28,098 27,702 396 Minor Variance

Highways 18,652 22,152 -3,500 

ACL00 Local Land Charges 8,012 12,243 -4,231 

 Overall £2k increase on income for Land Charges,  £3k saving on 

computer maintenance, £1k increase in salaries 

Environmental and Development Services Committee
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Cost Code Service Area

Proposed 

Budget 

2014/15     

£

Approved 

Budget 

2013/14     

£

Change        

£
Notes

Environmental and Development Services Committee

CEE70 Licensing -53,480 -47,998 -5,482  £6k reduction in salaries, £1k increased costs on a number of lines 

Licencing and Land Charges -45,468 -35,755 -9,713 

ACG00 Emergency Planning and Works 0 500 -500  Budget saving 

CCA20 Heritage 8,700 22,371 -13,671 

 £11k salary saving, £1k saving on prof fees, £1k saving on a 

number of cost lines 

CPB00 Building Regulations 61,209 -3,733 64,942

 £71k salary increase, £7k increased computer maintenance, £2k 

decrease in sale of copies & plans income, £15k increase in Building 

reg income 

CPB10 Building Control Enforcement 0 69,674 -69,674  Costs have been budgeted in CPB00 

CPB20 Other Building Control Work -6,000 36,222 -42,222 

 £2k increase in income, remaining saving is due to costs being 

budgeted in CPB00 

CPC00 Development Control Advice 0 15,183 -15,183  Budgeted in CPC10 

CPC10 Dealing with Development Control Applications 16,126 -61,199 77,325

 £49k salary increase, £19k increased computer maintenance, £5k 

increased essential user, £4k reduction in income for sale of 

photocopies & plans 

CPC20 Development Control Enforcement 75,618 110,806 -35,188  Salary cost reduction - budgeted in CPC10 

CPD10 Structure and Local Planning 384,873 370,980 13,893

 £12k increased salaries, £1k increased professional fees, £1k 

increased other staff costs 

Planning 540,526 560,804 -20,278 

HTP10 Off-Street Parking 69,463 71,466 -2,003 

 £8k business rates reduction, £1k other small savings, £7k 

reduction in income from County 

Town Centre 69,463 71,466 -2,003 
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Cost Code Service Area

Proposed 

Budget 

2014/15     

£

Approved 

Budget 

2013/14     

£

Change        

£
Notes

Environmental and Development Services Committee

CES00 Street Cleansing (not chargeable to highways) 198,953 238,983 -40,030 

 £49k saving on prof fees due to weed spraying taken in house, £5k 

reduced vehicle hire, £4k saving on contract cleaning, £2k saving on 

tools & materials, £11k increased salary costs, £9k fee reduction 

from County 

CEW00 Household Waste Collection 1,198,095 1,142,581 55,514

£39k increase in agency cost, £9k increase in vehicle hire, £8k 

increase in materials for bin replacements, £21k increase in 

salaries, £12k reduced depreciation, £3k saving on other staff costs, 

£1k saving on insurance, £3k increased County contribution, £2k 

other small variances

CEW10 Trade Waste Collection -118,740 -117,248 -1,492 Minor Variance

CEW20 Recycling 195,466 239,539 -44,073  Savings due to new recycling contract 

Waste Collection & Street Cleansing 1,473,775 1,503,856 -30,081 

Total - Environmental and Development Services 3,597,243 3,835,892 -238,647 
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Cost Code Service Area

Proposed 

Budget 

2014/15     

£

Approved 

Budget 

2013/14     

£

Change        

£
Notes

ACT00 General Grants, Bequests & Donations 248,971 251,826 -2,855 

 £7k salary saving, £5k increased grant payments - 2013/14 

inflation added to base budget

CCD00 Community Centres 90,488 33,364 57,124

 £41k increased salary cost, £13k increased R&M costs for 

clock repairs transferred from KJE70, £2k increased other staff 

costs 

CEG00 Community Safety (Crime Reduction) 177,029 177,030 -1 Minor Variance

CEK00 Defences Against Flooding 48,413 34,802 13,611

 £12k increased salaries, £2k additional grounds maintenance 

costs 

CPH20 Market Undertakings -5,788 -1,512 -4,276  £3k reduction in business rates, £1k additional market income 

CPL00 Community Development 77,403 33,331 44,072  £43k increased salary costs, £1k increased insurance 

CCF10 Village Halls 7,000 7,000 0 No variance

Community Development and Support 643,517 535,841 107,675

CCA10 Arts Development & Support 21,320 26,875 -5,555 

 £26k saving on salaries, £19k reduced reserve funding, £2k 

increased grants payable 

CCA40 Festival of Leisure 6,087 24,316 -18,229  Reduced salaries 

CCA30 Christmas Lights 39,390 57,776 -18,386  £17k reduced salaries, £1k reduced depreciation 

Leisure and Recreational Activities 66,798 108,967 -42,170 

CCD20 Sports Development & Community Recreation 125,916 139,350 -13,434 

 See CCD10, CCD40 & CCD50 - all tie back to overall Council 

contribution 

CCD30 Indoor Sports & Recreation Facilities 300,304 423,084 -122,780 

£57k reduced salary costs, £48k reduced contract payment, 

£28k reduced depreciation, £1k reduced other staff costs, £5k 

increased sinking fund provision, £7k reduced contribution 

County

CCD40 Outdoor Sports & Recreation Facilities (SSP) 0 0 0  See CCD10, CCD20 & CCD50 

CCA00 Melbourne Leisure Centre 1,200 -320 1,520  Reduced County contribution 

CCD10 Get Active in the Forest 39,698 26,081 13,617  See CCD40, CCD20 & CCD50 

Housing and Community Services Committee
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Proposed 

Budget 

2014/15     

£

Approved 

Budget 

2013/14     

£

Change        

£
Notes

Housing and Community Services Committee

CCD50 Playschemes 31,848 32,031 -183  See CCD40, CCD20 & CCD10 

Leisure Centres and Community Facilities 498,967 620,226 -121,260 

CCE00 Ground Maintenance 369,229 370,036 -807 

 £5k salary saving, £6k depreciation saving, £2k saving on R&M, 

£2k saving on water charges, £14k reduced County 

contributions 

CCE10 Countryside Recreation & Management 12,806 14,360 -1,554  Insurance reduction 

CCE20 Allotments -525 -725 200  Increased grounds maintenance 

CCF20 Rosliston Forestry Centre 96,189 107,698 -11,509 

 £15k reduced salaries, £1k increased insurance, £1k increased 

business rates, £1k increased water charges 

CEA00 Cemeteries 37,063 9,277 27,786

 £29k increased salaries, £2k increased other staff costs, £5k 

increased income 

CEA30 Closed Churchyards 3,608 4,260 -652 

KJE70 Community Parks & Open Spaces 191,697 195,915 -4,218 

£13k saving R&M for clock repairs trf to CCD00, £9k saving on 

depreciation, £5k increased waste management for 

Swadlincote woodlands, £5k increased licences not previously 

budgeted, £5k increased insurance, £4k increased utilities, £3k 

other smaller variances

Parks and Open Spaces 710,065 700,821 9,246

KGA00 Housing Strategy 115,459 94,466 20,993  £18k increased salary costs, £3k additional training costs,  

CEE20 Housing Standards 77,461 90,972 -13,511  £14k salary saving 

KGD00 Housing Advice 55,803 79,111 -23,308 

 £26k reduced staff costs, £2k saving other staff costs, £1k 

reduction in non-staff advertising, £5k increased insurance 

KGE10 Administration of Renovation & Improvement Grants 85,429 92,885 -7,456  £6k reduced salary costs, £1k saving other staff costs 

KGH10 Bed / Breakfast Accomodation 4,000 10,000 -6,000  Increased income 
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£

Approved 

Budget 

2013/14     

£

Change        

£
Notes

Housing and Community Services Committee

KGH40 Homelessness Administration 97,415 112,194 -14,779 

 £17k reserve funding, £4k reduced deposit guarantee grant, 

£4k increased debt incentive grant, £2k increased furniture 

grant 

KGT00 Travellers´ Sites -15,000 -20,534 5,534  Reduced claim from County 

Private Sector Housing 420,566 459,095 -38,527 

Total - Housing and Community Services Committee 2,339,913 2,424,950 -85,036 
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Cost Code Service Area

Proposed 

Budget 

2014/15     

£

Approved 

Budget 

2013/14     

£

Change        

£
Notes

PSX40 Senior Management 546,385 636,975 -90,590 

 £70k reduced salary costs, £18k reduction in contract payments, 

£2k reduced training 

PSX50 Reprographic/Print Room 83,746 81,865 1,881 Contract increase

PSX55 Financial Services 303,080 292,419 10,661  Increased salary costs 

PSX56 Internal Audit 122,640 122,640 0 No variance - fixed price

PSX57 Merchant Banking Services 38,615 48,402 -9,787  Savings on bank charges and insurance 

PSX60 ICT Support 639,902 654,812 -14,910 

 £20k saving on Microsoft licences, £5k reduced telephone 

charges, £11k contract increase 

PSX65 Legal Services 49,703 35,314 14,389  Increased salary costs 

PSX75 Personnel/HR 243,463 238,279 5,184 Contract increase

PSX76 Policy & Communications 247,870 241,920 5,950 Contract increase

PSX77 Customer Services 578,728 565,327 13,401 Contract increase

PSX78 Health & Safety 35,787 34,067 1,720  £1k contract increase, £1k additional first aid training 

PSX81 Admin Offices & Depot 322,758 312,228 10,530

 £6k saving on salaries, £4k reduced depreciation, £11k R&M 

increase, £8k increased utilities, £1k increased refuse collection 

PSX95 Procurement Unit 164,435 160,735 3,700 Contract increase

KJE40 Caretaking 93,067 62,604 30,463  Salaries transfererd from HCS Committee 

Central and Departmental Accounts 3,470,177 3,487,588 -17,408 

HTT00 Concessionary Fares 0 3,000 -3,000  Budget saving 

Concessionary Travel 0 3,000 -3,000 

AAD00 Democratic Representation & Management 521,720 592,656 -70,936 

 £44k salary and e-Committee saving, £5k reduced training, £5k 

reduced stationary & postage, £5k saving members allowances, 

£6k reduced depreciation, £8k increased contributions, £4k 

increased prof fees (code of conduct), £2k smaller favourable 

variances 

Finance and Management Committee
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£
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Finance and Management Committee

AAM00 Corporate Management 75,400 86,900 -11,500  Savings on professional fees & third party payments 

AAM01 Corporate Finance Management 60,448 65,642 -5,194  Saving on professional fees  

KJW00 Debt Recovery Costs 124,900 122,300 2,600 Contract increase

Corporate and Democratic Costs 782,469 867,498 -85,030 

ACE00 Registration of Electors 20,622 18,743 1,879  Increased printing for canvass 

ACE10 Conducting Elections 123,106 88,011 35,095

 £35k increased salary costs, £5k increase in election costs, £5k 

saving on materials 

Electoral Registration 143,728 106,754 36,974

ACT01 Parish Councils 318,108 311,182 6,926 2013/14 inflation increase added to base budget

Payments to Parish Councils 318,108 311,182 6,926

ABP00 Funded Pension Schemes 231,837 232,037 -200 Minor variances

W4A00 Interest & Investment Income (GF) -46,935 -32,500 -14,435  Increased interest receivable 

W7A00 External Interest Payable (GF) 10,050 11,490 -1,440  Decreased interest payable 

Pensions, Grants Interest Payments and Receipts 194,952 211,027 -16,075 

PSX85 Estate Management -111,772 -79,724 -32,048 

 £8k increased salary costs, £4k reduced business rates, £32k 

increased rental income, £3k reduced computer maintenance, £1k 

reduced rent payable 

Property and Estates -111,772 -79,724 -32,048 

ACA00 Council Tax Collection -37,400 -35,710 -1,690 Minor variances

ACA10 Council Tax Benefits Administration 0 600 -600  Budget saving 

ACA30 Council Tax Benefits 0 -14,000 14,000  No longer exists - accounted for through collection fund 

ACA40 Non Domestic Rates Collection 28,600 37,570 -8,970  Saving on costs Page 58 of 63



APPENDIX 4

Cost Code Service Area

Proposed 

Budget 

2014/15     

£

Approved 

Budget 

2013/14     

£

Change        

£
Notes

Finance and Management Committee

KGL00 Rent Allowances Paid 191,309 162,000 29,309  Based on mid year estimate - offset by KGL and KGN below 

KGL10 Net cost of Non-HRA Rent Rebates 0 48,000 -48,000  Included in KGN00 f(below) from 14/15 

KGN00 Net cost of Rent Rebates Paid 84,700 68,000 16,700  Based on mid year estimate 

KGP00 Housing Benefits Administration 82,900 28,359 54,541

 £6k saving on salary costs, £50k ongoing reduction in grant, £10k 

contract increase 

Revenues and Benefits 350,109 294,819 55,290

Total - Finance and Management Services 5,147,772 5,202,144 -54,371 
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APPENDIX 5

Parish/Area
Disabled  

Band A
A B C D E F G H

Band D 

Equivalent 

Dwellings

Less CTSS TAX BASE 2013/14 Change

1 ASH 0 1 2 2 3 5 5 5 2 25 1 24 21 3

2 ASTON ON TRENT 0 15 71 108 224 141 114 29 0 702 29 673 669 4

3 BARROW ON TRENT 0 7 25 46 41 42 57 21 6 244 10 234 229 5

4 BARTON BLOUNT 0 0 1 3 4 9 10 2 4 32 1 31 29 2

5 BEARWARDCOTE 0 0 2 2 2 4 3 0 0 13 0 12 12 0

6 BRETBY 0 2 11 32 82 98 86 98 4 414 8 406 402 4

7 BURNASTON 0 1 48 30 60 249 207 88 6 689 9 680 671 9

8 CALKE 0 0 2 1 2 0 5 0 0 10 0 10 10 0

9 CASTLE GRESLEY 0 207 123 106 80 29 5 5 0 555 84 471 473 -2 

10 CATTON 0 0 1 4 5 2 3 2 4 21 1 20 20 0

11 CAULDWELL 0 0 1 4 6 6 20 8 2 47 0 47 48 -1 

12 CHURCH BROUGHTON 0 4 16 20 28 59 93 21 0 241 6 235 233 2

13 COTON IN THE ELMS 0 81 56 43 37 34 41 10 0 302 46 256 252 4

14 DALBURY LEES 0 1 2 2 12 29 45 29 2 122 2 120 117 3

15 STENSON FIELDS 0 174 447 313 267 24 0 0 0 1,224 139 1,085 1,098 -13 

16 DRAKELOW 0 1 4 12 16 6 14 9 2 63 1 62 62 -0 

17 EGGINGTON 0 7 30 19 32 76 55 45 0 264 6 257 259 -2 

18 ELVASTON 0 5 42 51 290 218 76 30 4 716 19 698 703 -5 

19 ETWALL 0 79 147 171 163 275 150 66 4 1,056 68 987 969 18

20 FINDERN 0 24 96 129 203 108 59 43 0 662 40 622 619 3

21 FOREMARK 0 5 3 2 2 4 7 8 2 34 0 33 31 2

22 FOSTON & SCROPTON 0 24 29 20 38 51 68 18 2 250 9 241 233 8

23 HARTSHORNE 2 440 174 187 191 130 105 29 0 1,257 230 1,027 1,002 25

24 HATTON 1 182 307 230 142 33 16 10 0 920 113 806 813 -7 

25 HILTON 0 146 461 635 746 606 112 22 4 2,730 140 2,590 2,548 42

26 HOON 0 2 1 6 6 4 1 3 0 22 1 21 22 -1 

27 INGLEBY 0 0 1 2 2 8 19 15 2 49 1 48 49 -1 

28 LINTON 1 304 161 108 80 31 21 13 2 721 95 626 632 -6 

29 LULLINGTON 0 3 4 10 8 6 13 15 8 66 5 61 59 2

30 MARSTON ON DOVE 0 0 2 3 0 2 6 3 0 16 0 16 16 -0 

31 MELBOURNE 0 139 398 452 354 318 220 93 14 1,986 168 1,818 1,763 55

32 NETHERSEAL 0 42 54 26 42 77 50 56 6 353 34 319 311 8

33 NEWTON SOLNEY 0 6 14 22 92 45 57 50 6 291 10 281 273 8

34 OSLESTON & THURVASTON 0 1 5 6 13 40 42 20 0 127 2 125 122 3

35 OVERSEAL 2 207 188 122 167 108 49 18 3 864 93 771 771 -0 

COUNCIL TAX BANDS

CALCULATION OF TAX BASE 2014/15
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APPENDIX 5

Parish/Area
Disabled  

Band A
A B C D E F G H

Band D 

Equivalent 

Dwellings

Less CTSS TAX BASE 2013/14 Change

COUNCIL TAX BANDS

CALCULATION OF TAX BASE 2014/15

36 RADBOURNE 0 0 3 10 8 7 13 6 4 51 2 49 46 3

37 REPTON 0 59 143 161 103 146 207 220 11 1,051 40 1,011 984 27

38 ROSLISTON 0 5 28 46 60 66 55 10 2 271 16 255 256 -1 

39 SHARDLOW & GREAT WILNE 0 60 93 103 78 54 31 30 0 449 35 413 404 9

40 SMISBY 0 10 11 8 21 29 17 30 2 127 5 122 121 1

41 STANTON BY BRIDGE 0 1 0 7 17 27 40 27 0 120 2 117 117 0

42 SUTTON ON THE HILL 0 0 0 8 6 17 20 13 2 64 1 63 63 0

43 SWADLINCOTE 8 3,563 2,638 1,647 1,544 568 47 20 7 10,042 1,695 8,347 8,246 101

44 SWARKESTONE 0 2 3 8 20 16 24 16 0 89 4 85 82 3

45 TICKNALL 0 3 21 46 62 68 60 48 0 308 18 290 290 0

46 TRUSLEY 0 0 0 2 4 13 11 8 2 40 2 38 39 -1 

47 TWYFORD & STENSON 0 3 6 2 9 15 17 16 2 69 2 67 65 2

48 WALTON ON TRENT 0 31 86 61 45 32 33 38 6 330 33 297 296 1

49 WESTON ON TRENT 1 43 49 42 81 117 118 39 0 490 18 473 465 8

50 WILLINGTON 0 96 299 194 213 61 53 21 0 937 78 858 852 6

51 WOODVILLE 1 539 327 426 317 115 9 0 0 1,734 212 1,522 1,492 30

15 6,521 6,635 5,701 6,026 4,226 2,587 1,424 124 33,257 3,534 29,723 29,359 364
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Actual Estimate

2012/13 2013/14 Change

£'000 £'000 £'000

INCOME

Council Tax Collectable 43,013 43,877 864

Business Rates Collectable 21,862 22,621 759

Council Tax Benefits 4,952 0 -4,952 

Total Income 69,827 66,498 -3,329 

EXPENDITURE

County Council Precept 34,643 31,626 -3,017 

Police Authority Precept 5,271 4,901 -370 

Fire Authority Precept 2,162 1,972 -190 

SDDC Precept (incl. Parishes) 5,411 5,014 -397 

Distribution of Busness Rates 21,772 21,424 -348 

Business Rates Collection Costs 91 92 1

Bad Debts Provision - Business Rates 0 1,105 1,105

Bad Debts Provision - Council Tax 335 275 -60 

Total Expenditure 69,686 66,409 -3,277 

Surplus for the Year 141 89 -52 

FUND BALANCE

Opening Balance 1st April 116 84

Surplus for Year (as above) 141 89

Less : Previous Year's surpluses paid over

Derbyshire County Council -126 0

Derbyshire Police Authority -19 0

Derbyshire Fire and Rescue Authority -8 0

South Derbyshire District Council -20 0

Closing Balance as at 31st March 84 173

SHARE

Derbyshire County Council 61 126

Derbyshire Police Authority 9 19

Derbyshire Fire and Rescue Authority 4 8

South Derbyshire District Council 10 20

84 173

ESTIMATED COLLECTION FUND ACCOUNT 2013/14

APPENDIX 6
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APPENDIX 7

LIST OF EARMARKED RESERVES

Specific / Earmarked Reserves - Council Funds £

Vehicle Replacement Fund 593,159

Dilapidation Works - Factory Site per Lease Agreement 260,870

IT Reserve 212,367

Local Plan/Development Framework Adoption 130,500

Green Bank Leisure Centre - Refurbishment Works 49,000

Repton Parish (Former Depot proceeds) 33,049

Depot Fees 30,000

Civic Offices 3,500

Innovation Fund 52,666

Growth Point Revenue Grants 23,757

Rosliston Café - Profit Share 23,922

Food Safety Training 3,000

Mobile Working Project 10,000

Total - Specific / Earmarked Reserves 1,425,790

Specific Grants and Contributions - Discretionary

Public Open Space - Commuted Sums 515,661

Youth Engagement Partnership 455,503

Schools Sport Partnership Project 38,535

Crime and Disorder Partnership 442,225

Young people's Cultural Partnership 59,785

Rosliston Business Units 61,275

Get Active in the Forest Partnership 108,812

Environmental Education 56,624

Tetron Point Storm Water Basin - S106 UK Coal 53,012

Swadlincote Woodlands - Section 106 50,774

Rosliston Forestry Centre 35,892

New Play Equipment and Safety Surfacing 22,434

Disabled Facility Grants 25,303

Maurice Lea Park NHLF Grant 23,012

BCU Funding 21,110

LSP Reserve 16,357

Housing Strategy 40,875

Homelessness Prevention 176,581

Local Council Tax Support Scheme 14,006

Welfare Reform 17,003

Community Right to Bid 4,873

Discretionary Housing Payments 14,962

Green Bank Lesiure Centre Refurbishment - retention 2,757

Total - Specific Grants and Contributions 2,257,371

Section 106 - Earmarked Funds 869,879

TOTAL EARMARKED RESERVES 4,553,040
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